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QUICK SUMMARY

The following summary of the Pension Plan is provided for your convenience.
The Pension Committee requests that you read the Summary Plan Description and
Formal Plan Text  in this booklet for a more complete explanation of your pension
rights under the Plan.

1.  Vesting Credits:  At least 500 hours of covered employment in a Plan Year is
required for 1 Year of Vesting Credit.  If you work fewer than 500 covered hours in
a Plan Year, you do not receive Vesting Credit for that year.

2.  Benefit Credits (for covered employment in Plan Years on or after May 1, 2003):
2% of the aggregate contributions made on behalf of the Participant during that
Plan Year.

3.  Vesting of Benefits:  For Active Participants with at least 500 hours of covered
employment in the Plan Year ending April 30, 1999 and at least one hour of
covered employment in the Plan Year ending April 30, 2000, or with at least 500
hours in any single Plan Year after April 30, 1999: Your benefits are vested when you
have five Years of Vesting Credit.

4.  Breaks in Service:  Temporary: any Plan Year in which a non-vested participant
fails to perform 500 hours of covered employment.  Permanent: a series of
consecutive one-year breaks in service equal to the greater of five years, or the
number of years of Vesting Credit accrued before the break began.  However,
there are exemptions for disability, pregnancy or caring for a newborn or newly
adopted child, or qualifying military service.

5.  Eligibility for benefits:  All types of retirement require termination of all
employment in the industry in which you earned benefits under the Plan.  Benefits
are payable under the following conditions:
a. Normal Retirement:  age 65
b. Early Retirement:  age 55 and vested.
c. Disability Retirement:  Permanently and totally disabled from all gainful

employment ("Social Security disabled"); five Years of Credited Service; 500
hours of covered employment in one of the two Plan Years preceding the
Plan Year your disability began; and at least age 47 when your disability
began.

Early Retirement benefits are actuarially reduced if you are younger than age 62
at retirement and  do not have 30 Years of Credited Service.  If you have 30 or
more Years of Credited Service, your retirement income will not be reduced.
Disability Retirement benefits are unreduced.
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6.  Forms of benefit:
a.  Normal Form: Married participants:  50% Joint and Survivor Annuity;

Non-married participants:  Single Life Annuity.
b. Optional Forms: 100% Contingent Annuitant Benefit; Fixed Amount or Fixed

Percentage Contingent Annuitant Benefit; and Social
Security Adjustment Option (for early retirees).

7.  Pre-Retirement Death Benefits for Vested Participants Only: 
1) actuarially reduced monthly benefits for the life of the participant's

surviving spouse, available after that participant would have attained age 55; or
2) a lump sum benefit for the qualified beneficiary of a participant who

accrued at least 10 years of credited service and worked at least 500 hours in one
of the two plan years preceding death.

SIGNIFICANT NEW FEATURES OF THE PLAN

Since the Plan was last restated in 1999, the following significant changes
have been adopted by the Board of Trustees:

1.  Unreduced Early Retirement was approved for participants who retire on or after
age 55 and have accrued 30 or more years of Credited Service.  See Summary
Plan Description Question 13 and Plan Section 7.2(c).

2.  A Pre-Retirement Lump Sum Benefit was approved for the qualified beneficiaries
of qualified participants who die before retiring, when the Pre-Retirement Survivor
Annuity will not be paid.  See Summary Plan Description Question 18 and Plan
Section 11.2.

IMPORTANT NOTICE

Only Allied Administrators is authorized to provide information about the Plan.
Any statements by any other individual, whether a trustee, union officer,
employer or representative of any of the above, are unauthorized and may not
be relied upon by any person.

If you request a formal opinion concerning your rights under the Plan from Allied
Administrators, and you disagree with the opinion you receive, you may request
an appeal to the Board of Trustees, whose opinion is final.
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PART I

QUESTIONS AND ANSWERS

1. What is the purpose of the Plan?

The purpose of the Plan is to assist you in attaining financial security for your
retirement.  It is the hope of the Union and the contributing employers that your
regular monthly benefits from the Plan, together with your Social Security Benefits
and your own savings, will enable you to look forward to your retirement years with
confidence.

2. What does this booklet cover?

This booklet has been prepared to provide you with information about the
Sign, Pictorial and Display Industry Pension Plan, as in effect on May 1, 2006.  This
booklet and the Formal Plan Text replace the May 1, 1999 Plan and Summary Plan
Description.  Unless expressly stated, new or amended rules do not apply either to
former employees who have no covered employment after the adoption of the
amended rules, or to the credited service of current or former employees who
suffered permanent breaks in service under the rules in effect when their breaks in
service began.  They also don't apply to retirements of employees who submitted
applications for benefits under prior rules.  If you have any questions about which
Plan rules apply to your retirement benefits, or about any other aspect of the Plan,
please contact Allied Administrators, the Administration Office of the Plan, at the
numbers listed below.

The booklet has three sections:  Questions and Answers, Formal Plan Text, and
Supplementary Information.  The Questions and Answers section is a summary of the
current Formal Plan Text, with some information about certain former provisions of
the Plan.  That section is written in non-technical language which, it is hoped, will
help you understand the key features of the Plan.  The Questions and Answers
section and the Quick Summary above are intended only as summaries.  If there
is any apparent conflict between either summary and the Formal Plan Text, the
Formal Plan Text is controlling.  The Formal Plan Text is followed by Supplementary
Information about the Plan, its administration, and your legal rights related to the
Plan.

3. Who is eligible to participate in the Plan?

All employees who work in covered employment under a collective
bargaining agreement of a participating Local Union, in a position which calls for
contributions to the Plan, are eligible to be participants.  The sponsoring Local Union
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is the Sign, Pictorial, and Display Union Local 510.  An employee becomes an Active
Participant when he or she has worked 500 hours of covered employment in a Plan
Year.  (A Plan Year starts on May 1 of each calendar year and ends on April 30 of
the next calendar year.)  Employees working under Local 510 Installer agreements
on May 1, 1995 became Participants on that date.  An employee remains an
Active Participant so long as he or she works 500 hours in each Plan Year.  If you are
no longer an Active Participant, you will still have a right to a pension if your Plan
benefits are "vested."  (See Question 8.)

4. What type of benefits are paid by the Plan?

The Plan pays benefits on Normal, Early, or Disability Retirement to employees
who have met the eligibility requirements for those types of retirement, which are
summarized in Question 11.  Generally speaking, retirement benefits are paid in the
form of monthly benefits for your life alone, or for your life followed by reduced
benefits to your surviving spouse.  See Question 14 for the forms of benefit available,
and Question 16 for the rules for electing a form of benefit.  The Plan also pays pre-
retirement death benefits (see Question 18).

5. How do I accrue the right to benefits under the Plan?

You accrue Credited Service by performing covered employment for a
contributing employer.  All of the funds which pay for benefits from the Plan come
from employer contributions, or from the investment income on those contributions.
You may not make any contributions on your own behalf.

The amount of benefits you accrue depends primarily on how many hours
of covered employment you performed, and the amount of contributions made
on your behalf.  You are granted Credited Service for each Plan Year in which you
have performed 500 or more hours of covered employment for which contributions
are required to be made to the Plan (including the Prior Plan in effect before May
1, 1976).  Credited Service for contributory employment is called Future Service.  A
full year of Future Service credit for benefit purposes requires 1600 hours of covered
employment in a Plan Year.  Before the Plan Year beginning May 1, 1990, there was
a maximum of 1.0 Benefit Credit per year.  After the Plan Year beginning May 1,
1990, your benefit is determined as a percentage of the contributions made on
your behalf, with no maximum.  See Questions 12 and 13 for an explanation of how
to calculate the amount of your benefits.

6. Will I receive any pension benefits for my employment in the Sign, Pictorial
and Display Industry before my local union joined the Plan?

Yes, if you were working in covered employment when your bargaining unit
became covered under the Plan.  The Board of Trustees has granted "Past Service
Credits" to all groups which have joined the Plan to date.  "Past Service Credits"
means credits granted for employment under a collective bargaining agreement
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of a sponsoring Local Union, before contributions were required to be made to the
Plan by signatory employers of that Local Union, or in some cases, by particular
groups of signatory employers.  Once you have become a Plan participant, you
are granted Past Service Credit if you were working in the Industry when the Plan
became "effective" for you (i.e., if you had a seniority date which preceded your
Plan effective date) and if your Past Service is continuous with recognized Future
Service.  Except for Local 510 Installers, if you are a member of a group which was
admitted to the Plan before May 1, 1999, and you qualify for Past Service Credits,
you will receive up to 15 Years of Past Service Credit, depending on by how many
years your seniority date preceded your Plan effective date.  See Section 3 of the
Plan for a list of effective dates.  Local 510 Installers could receive up to six years of
Past Service Credit.  New groups which join the Plan after May 1, 1999, will have
Past Service Credit rules considered on a case-by-case basis.

7. Can I lose my credited service if I stop working in covered employment?

  That depends on whether your benefits are vested.  Once your benefits
under the Plan have vested, your Credited Service cannot be forfeited, and you
will receive a pension when you satisfy the eligibility rules for normal, early, or
disability retirement and apply for your pension.  However, if you stop working in
covered employment before your benefits become vested, and you have a
permanent break in service, you will lose all Credited Service which you accrued
before the break in service.  Credited Service which has been lost due to a
permanent break in service is not counted for any purpose under the Plan.

In addition, the Pension Committee has reserved the right to cancel any or
all Installer Past Service Credit if there is a significant withdrawal of Installer
employers before the Installer Past Service Credit has been funded, and if the Past
Service Credit was granted for employment for an employer who withdraws from
the Plan.  If this occurs, and some or all of your Past Service Credit is canceled, it will
not be counted for any purpose under the Plan.

8. How does my credited service become vested?

A Year of Credited Service for Vesting requires 500 hours of covered
employment in a Plan Year.  Effective May 1, 1999, your interest in the Plan will
become vested if you have accrued five Years of Credited Service for Vesting, and
you have performed qualifying service to be eligible for five-year vesting.
Qualifying service to be eligible for five-year vesting means either: a) at least 500
hours in the Plan Year Ending April 30, 1999, and at least one hour in the Plan Year
Ending April 30, 2000; or b) at least 500 hours in the Plan Year Ending April 30, 2000,
or any Plan Year thereafter.  Please note that if you perform qualifying service to be
eligible for five-year vesting, and if you have already lost Credited Service due to
a permanent break in service, those lost credits are not counted for any purpose,
including five-year vesting.  See Question 24 for vesting rules applicable to
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Participants who have not performed qualifying service to be eligible for five-year
vesting.

9. Does employment in other areas count toward vesting?

Three types of employment other than contributory service may be counted
as Future Service for purposes of vesting:

1)  employment covered under the "Reciprocity Agreement with the Management-
Local 831 Pension Plan;"

2)  employment covered under the "Reciprocal Agreement for Joint Industry
Pension Funds of all District Councils and Local Unions Affiliated with the
International Brotherhood of Painters and Allied Trades;" and

3)  "contiguous service" for a contributing employer, which means employment in
a non-covered position (such as management), which immediately precedes or
follows covered employment for the same employer without a quit, retirement,
discharge, or layoff, between the covered and non-covered employment.

These types of employment do not count for purposes of determining the
amount of your pension, but they may help you prevent a break in service.  If you
believe that you have performed any of these types of employment, please advise
the Plan Administration Office, so that your records will be as complete as possible.

10. If my Credited Service is not vested, when could I lose it?

Breaks in Service

You have a one-year break in service in any Plan Year in which you do not
perform 500 hours of covered employment, unless you qualify for a grace period
in that Plan Year.  To avoid losing your Credited Service, you must become an
Active Participant again before your break in service becomes permanent, by
performing 500 hours of covered employment in a Plan Year.  For employees who
performed covered employment on or after January 1, 1987, a break in service
which started on or after that date becomes permanent when you have had a
consecutive period of one-year breaks in service which equals the greater of the
following:

1)  the number of years of Credited Service which you accrued before the
first year of your consecutive breaks in service, or

2)  five years.

Once you have had a permanent break in service, the Credited Service
which you accrued before the break in service is lost, even if you return to covered
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employment later.  This rule applies to all permanent breaks in service, including
those which occurred under the Prior Plan, and those which occurred under earlier
rules of this Plan.

Please note that if you are a Local 510 Installer who qualifies for Past Service
Credit, that credit will be counted toward vesting.  However, if you had a break in
service which became permanent before May 1, 1995, your credited service
accrued before the permanent break in service remains lost, and your Installer Past
Service Credit may not be used to revive those lost credits.  Furthermore, Installer
Past Service Credit will not be counted for vesting if it is revoked because of a
withdrawal of Installer employers from the Plan.  (See Question 6.)

Grace Periods

You will not suffer a break in service in any Plan Year in which you are
granted a grace period on the grounds of pregnancy, qualifying disability, or
qualifying military service in the Armed Forces of the United States.  (Qualifying
military service is also counted for vesting and benefit purposes, as provided by
federal law.)  To benefit from a grace period, you must inform the Plan in a timely
manner.  If you believe that you may qualify for a grace period, contact the Plan
Administration Office.

* * * * * * * * *

Examples of Application of Vesting, Break in Service, and Grace Period Rules

1. Tom first became a participant in the Plan on May 1, 1978.  He
worked 500 hours in each of the Plan Years from 1978 through 1984,
and accrued 7 Years of Credited Service.  He was totally disabled for
the entire Plan Year 1985, and worked no hours at all that Plan Year.
In Plan Years 1986 through 1991, he was not disabled, but he did not
work in the Sign, Pictorial and Display Industry.  In Plan Year 1992, he
returned to the Industry and performed 500 hours of covered
employment.

In 1984, when Tom left the Industry, he was not vested because
he did not have the 10 Years of Credited Service which were required
for vesting at that time.  Plan Year 1985 was not a break in service
because Tom qualified for a grace period.  Starting with Plan Year
1986, Tom then had a break in service of 6 years.  Since Tom's break in
service of 6 years was less than his Credited Service of 7 Years, his
break in service was not permanent when Plan Year 1992 started.  In
Plan Year 1992, Tom became an Active Participant again by
performing 500 hours of covered employment, so he became eligible
for vesting under the 7-year rule then in effect, and his interest in the
Plan became vested.
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2. Let's say instead that Tom had 5 Years of Credited Service, his
break in service started with the Plan Year 1995, and he returned to
perform 500 hours of covered employment in the Plan Year 1999, and
10 hours of covered employment in Plan Year 2000.  Tom was not
vested when his break in service began, because the Plan then
required seven Years of Credited Service to vest.  He did not become
vested when five-year vesting was first adopted, because he had not
performed qualifying service to be eligible for five-year vesting.
However, he became vested after he performed 500 hours of covered
employment in the Plan Year 1999, and at least 1 hour of covered
employment in Plan Year 2000.  He returned for 500 hours of covered
employment within a period of Plan Years equal to the number of his
Years of Credited Service, so his break in service did not become
permanent.  Since his new covered employment was after five-year
vesting became effective (May 1, 1999), he became eligible for five-
year vesting, and his Plan benefits became vested.

* * * * * * * * *

11. When can I receive a pension?

The Plan provides for Normal, Early, and Disability Retirements, under the
following rules:

1)  Normal Retirement:  The Plan's normal retirement date is the attainment of age
65.  Your benefits will commence no later than 60 days after the end of the Plan
Year in which you attain  age 65, stop working in covered employment for at least
60 days, and submit an application.

If you have elected to postpone retirement until after you attain age 65, you
may apply for your pension whenever you stop working in covered employment
for at least 60 days.  If you own 5% or more of a contributing employer, benefits will
commence on April 1 of the calendar year following the year you attain age 70½,
even if you continue to work in covered employment.

2)  Early Retirement:  Any participant who is vested may apply for Early Retirement
after the attainment of age 55.  Early retirees will be asked to establish, by
certification at the time of retirement, a clear, six-month separation-from-service
period of no covered employment.  Effective May 1, 2000, early retirement benefits
are unreduced (equal to your Normal Retirement benefit) if you have 30 or more
Years of Credited Service.  If you have less than 30 Years of Credited Service, your
benefit will be reduced based on your age, if you are between age 55 and 62.  If
you are age 62 or older and vested, your benefit will not be reduced.  If you qualify
for Early Retirement, your benefits will commence on the first day of the month
following the month in which you apply for benefits.  See Question 13 for a
discussion of how and when Early Retirement reduction factors apply.
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3)  Disability Retirement:  Effective for Disability Retirements after October 5, 1998,
a participant may retire on unreduced Disability Retirement if he or she satisfies all
of the following tests:

a.  He or she has accrued 5 years of Credited Service, and
b.  He or she is totally and permanently disabled ("Social Security disabled"),
and
c.  He or she was at least 47 years of age when he or she became disabled,
and 
d.  He or she had 500 or more hours of covered employment in one of the
two Plan Years preceding the Plan Year in which he or she became
disabled.

Benefits under Disability Retirement commence when you apply for this type of
retirement, and submit satisfactory evidence of a qualifying disability.  However,
benefits are payable back to the disability date specified in  your Social Security
Disabil ity award.  Please note that you do not elect a form of benefit under
Disability Retirement until you attain age 65.  If you die before you attain age 65,
your spouse may be eligible for the Plan's pre-retirement death benefit.

12. How are my monthly benefits calculated?

Your Plan benefits are determined by adding your Past Service Retirement
Income and your Future Service Retirement Income (subject to the limitations of the
Internal Revenue Code).  This total is your Normal Retirement Income, which is the
monthly benefit you will receive if you retire on Normal Retirement or unreduced
Early Retirement, and elect the Single Life Pension.  If you receive a Joint Pension
or other form of benefit, your Retirement Income may be subject to actuarial
reduction (see Question14).

1)  Past Service Retirement Income:  Except for Local 510 Installers, if you were a
member of a group whose effective date was before July 1, 1995, and you were
an active employee on your group's effective date, you will receive $3 a month for
each year of Past Service credit after your latest seniority date up to your effective
date, up to 15 years ($45).  A listing of effective dates appears in Section 3 of the
Plan.  Local 510 Installers who qualify for Past Service Credit will receive $20 per
month for each year of Past Service Credit, up to 6 years ($120).

2)  Future Service Retirement Income:  Future service retirement income is
calculated separately for three periods:

a)  Prior to May 1, 1990.  For the period before May 1, 1990, your monthly
benefit is calculated by multiplying your number of years of benefit credit
times the monthly benefit allocated to your "Contribution Rate."  A full year
of benefit credit is granted for a Plan Year in which you performed 1600 hours
of covered employment.  Partial credit is granted proportionally for any Plan
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Year in which you worked 500 or more hours, but less than 1600 hours.  Your
"Contribution Rate" is the higher of the average rate at which your
employer(s) contributed for the three Plan Years ending April 30, 1990, or the
rate at which your employer(s) contributed for the Plan Year ending April 30,
1990.  The monthly benefit amount is based on the following table:

Contribution Rate
      Per Hour     

Monthly Pension Benefit  
Based on 1600     
Covered Hours     

25 cents or less $ 9.00
30 cents $10.25
35 cents $11.50
40 cents $12.75
45 cents $14.00
50 cents $15.25
55 cents $16.50
60 cents $17.75
65 cents $19.00
70 cents $20.25
75 cents $21.50
80 cents $22.75
85 cents $24.00
90 cents $25.25
95 cents $26.50

$1.00 $27.75
$1.05 $29.00
$1.10 $30.25
$1.15 $31.50
$1.20 $32.75
$1.25 $34.00
$1.30 $35.25
$1.35 $36.50
$1.40 $37.75
$1.45 $39.00
$1.50 $40.25

And for each five cents an hour ($0.05) that your "contribution
rate" is over $1.50, the 1600-hour monthly benefit of $40.25 shall
be increased one dollar and twenty-five cents ($1.25).

b)  May 1, 1990 through April 30, 1993.  For each of the Plan Years
starting on May 1, 1990, May 1, 1991 and May 1, 1992 in which you
have performed 500 or more hours of covered employment, you will
receive a monthly benefit for that Plan Year equal to 3% of the
aggregate contributions made on your behalf for that Plan Year.
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c)  May 1, 1993 through April 30, 2003.  For each of the Plan Years
starting on May 1, 1993 through May 1, 2002, in which you have
performed 500 or more hours of covered employment, you will
receive a monthly benefit for that Plan Year equal to 2.5% of the
aggregate contributions made on your behalf for that Plan Year.

   d)  May 1, 2003 to the present.  For each Plan Year commencing on
or after May 1, 2003 in which you performed 500 or more hours of
covered employment, you will receive a monthly benefit for that Plan
Year equal to 2.0% of the aggregate contributions made on your
behalf for that Plan Year.

Your pension statement from the Plan Administration Office will provide you
with information on your vesting status and your benefit accruals under the Plan.

* * * * * * * * *

Examples of How to Calculate Normal Retirement Income

Louis began work in covered employment under the Plan on May 1, 1978.
This date is after his group's effective date, so he has no Past Service.  He worked
1750-hour years in the Sign, Pictorial and Display Industry every year until his
retirement on April 30,  2004.  Pension contributions on his behalf for each hour
worked for the Plan Years ended in 1991-1993 was $0.90, 1994-1998 was $1.50, 1999-
2003 was $2.20, and 2004 was $3.00. 

His monthly benefit is calculated as follows:

Past Service Credit 0 years x $3 = $0.00

Future Service Credit
pre-5/1/90   12 years x $25.25 = $303.00

5/1/90 - 4/30/93 3 yrs x (1750 hours x $.90) x 3% = $141.75
 

5/1/93 - 4/30/98 5 yrs x (1750 hours x $1.50) x 2.5% = $328.13

5/1/98 - 4/30/03 5 yrs x (1750 hours x $2.20) x 2.5% = $481.25

5/1/03 - 4/30/04 1 yr x (1750 hours x $3.00) x 2.0% = $105.00
 

Total Normal Retirement Monthly Benefit: $1,359.13

* * * * * * * * *
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George began work as an Installer on May 1, 1987, and worked 1,000 hours
each year until his retirement on April 30, 2005.  Pension contributions on his behalf
for each hour worked for the Plan Years ended 1996-1998 was $2.00, 1999-2003 was
$3.55, and 2004-2005 was $4.15.  The Installers rejoined the Pension Plan on May 1,
1995, and were given past service credits (maximum of 6 years) for the period May
1, 1985 to April 30, 1995 at $20.00 per year.

His monthly benefit is calculated as follows:

Past Service Credit 6 years (maximum) x $20.00 =$120.00

Future Service Credit
5/1/95 - 4/30/98 3 yrs x (1000 hours x $2.00) x 2.5% = $150.00

5/1/98 - 4/30/03 5 yrs x (1000 hours x $3.55) x 2.5% =  $443.75

5/1/03 - 4/30/05 2 yrs x (1000 hours x $4.15) x 2.0% =  $166.00
 

Total Normal Retirement Monthly Benefit: $879.75

* * * * * * * * *

13. How would my benefits be reduced if I take Early Retirement?

Early Retirement benefits are reduced if you have less than 30 Years of
Credited Service and you are between age 55 and 62.  The reduction for
participants with less than 30 Years of Credited Service depends on your age at
retirement (see Appendix I for details).  If you have 30 or more Years of Credited
Service at your retirement, your benefit is not reduced.

* * * * * * * * *

Examples of How to Calculate Reduced Early Retirement Income

In the example above, Louis had 26 Years of Credited Service.  His Normal
Retirement benefit would be $1,359.13 per month.  If he is exactly age 60 at
retirement, his benefit would be $1,359.13 x 81.14% = $1,102.80.  If he is exactly age
57 at retirement, his monthly benefit would be $1,359.13 x 60.24% = $818.74.  If he
is age 62 or older, his monthly benefit would be $1,359.13, because there is no
reduction after age 62.  (See Appendix I for the applicable early retirement
reductions.)

* * * * * * * * *
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14. What forms of benefit are available under the Plan?

All pensions from the Plan are paid in the form of a monthly benefit.
However, the amount of your monthly benefit, and the amount of the monthly
benefit paid to a beneficiary after your death, depend on the form of benefit you
elect.  The Plan provides for a large variety of forms of benefit, which are listed
below.  In reading this list, please keep in mind that, subject to the rules explained
in Question 16, you may designate only your spouse at retirement or one of your
children to be your beneficiary.  Please also note that this is your only opportunity
to designate a beneficiary.  The designation of your spouse at retirement is not
affected by any  marital dissolution action after your retirement; and if the person
you designate at retirement predeceases you, you may not designate another
beneficiary.

Here is a complete list of the forms of benefit which are payable under the
Plan:

1)  Single Life Pension:  Monthly benefits equal to your unreduced Normal
Retirement Income for your life alone, with no benefits paid to your surviving spouse
or beneficiary.

2)  Joint Pension:

a)  For benefits accrued prior to May 1, 1990, monthly benefits equal to your
Normal Retirement Income for your life, followed by monthly benefits equal
to 50% of your Normal Retirement Income for the life of your surviving spouse;
plus

b)  For benefits accrued on or after May 1, 1990, monthly benefits for your life
actuarially reduced from your Normal Retirement Income to reflect your age
and your spouse's age, followed by monthly benefits equal to half of the
benefit you were receiving.  This form of benefit is also called a 50% Joint and
Survivor Annuity.

For purposes of this rule, Past Service Credits of the Local 510 Installer group are
deemed to be accrued on the date that the Plan became effective for the group,
May 1, 1995.

3)  100% Contingent Annuitant Benefit:  Monthly benefits actuarially reduced from
your Normal Retirement Income to reflect your age and your beneficiary's age,
payable in the same amount through your life or the life of your beneficiary,
whoever lives longer.

4)  Fixed Percentage Annuitant Benefit:  Monthly benefits actuarially reduced from
your Normal Retirement Income to reflect your age, your beneficiary's age and the
amount of the survivor's benefit to be paid, payable while both you and your
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beneficiary are alive, followed by monthly benefits paid either to you after your
beneficiary's death, or to your beneficiary after your death, equal to any
percentage you choose between 50% and 99% of the benefit you were receiving
while you were both alive.

5)  Fixed Amount Annuitant Benefit:  Monthly benefits actuarially reduced from your
Normal Retirement Income to reflect your age, your beneficiary's age, and the
amount of the survivor's benefit to be paid, payable while both you and your
beneficiary are alive, followed by monthly benefits paid either to you after your
beneficiary's death, or to your beneficiary after your death, equal to any fixed
amount which you select which is less than the benefit you were receiving while
you were both alive.

6)  Social Security Adjustment Option:  A special form of Single Life Pension for early
retirees, payable for your life alone, in which your monthly benefit is increased
before you are eligible for Social Security benefits, and decreased after, so that,
insofar as it is practical to do so, you receive a level combined income after
retirement.

The amount of actuarial reduction which applies to your pension depends on the
form of benefit you elect and on your age, and your spouse's or contingent
annuitant’s age, at your pension effective date.  The reduction factors for the Joint
Pension are listed in Appendix II of the Formal Plan Text, and the reduction factors
for the 100% Contingent Annuitant appear in Appendix III.  A Guide to Actuarial
Reduction Tables follows those Appendices, with examples of how to apply the
tables.

15. Can I get a lump sum distribution from the Plan?

No!  The Plan pays benefits only at retirement, and the only forms of benefit
from which you may elect are the ones listed above.  The Plan provides for a lump
sum payment only for participants for whom the total value of the pension is less
than $5,000, and then only at the discretion of the Trustees.

16. How do I choose a form of benefit?

When you are ready to retire, you will be provided information about how
much you would receive under the various forms of benefit available under the
Plan.  You must then complete a Plan application form, on which you choose a
form of benefit and designate a beneficiary.  Your spouse’s written consent to your
election and designation may be required, as explained below.  Your signature
and your spouse's signature must be notarized or witnessed by a Plan
representative.  If you do not provide all the information required on the Plan's
application form, processing of your application will be delayed until it is complete.
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The forms of benefit from which you may personally elect, and the
requirements for that election, depend on your marital status at retirement:

1)  If you are single at retirement, you may elect any form of benefit available
under the Plan (other than the Joint Pension), and if appropriate for the form you
elect, designate any one of your children as your beneficiary.

2)  If you have been married for twelve months or more at retirement, you will
automatically receive benefits in the form of the Joint Pension, unless you elect
another form of benefit and your spouse consents in writing to that election.
Additionally, if you elect another form of benefit with your spouse’s consent and
designate a person other than your spouse as beneficiary, your spouse must
consent in writing to that designation.

3)  If you have been married for fewer than twelve months at retirement, you may
elect any form of benefit available under the Plan, and designate either your
spouse or one of your children as beneficiary, but the following special rules apply:

a)  An election of the Joint Pension or any other form of benefit with a
survivor benefit for your spouse is not effective unless you remain alive and
married through the twelfth month of your marriage.

b)  An election of a form of benefit other than the Joint Pension is
automatically revoked in favor of the Joint Pension if you remain alive and
married through the twelfth month of your marriage, unless your spouse
consented to the election of the other form of benefit and, if you designated
a person other than your spouse as beneficiary, to the designation of that
other person as beneficiary.

17. Once I retire, can my benefits be suspended?

YES!  If you return to employment in the same industry, in the same trade or
craft, in work of the type covered by a collective bargaining agreement of a Union,
whether working in union or non-union employment, and in the same geographical
area covered under the contract (California and Arizona), as was the case
immediately before you retired, your benefits will be suspended as follows:

At or After Age 65: Your benefits will be suspended one month for each month in
which you work forty (40) hours or more in suspendible employment.

Before Age 65:  Before you attain age 65, your benefits will be suspended if you
work forty (40) hours or more in suspendible employment, and

(1) the first time that your benefits are suspended before Normal Retirement
Age, your benefits shall recommence on the first day of the month following the
earlier of:
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a) one year from the last month of your suspendible employment; or
b) your re-retirement and attainment of Normal Retirement Age.

(2)  the second time that your benefits are suspended before Normal
Retirement Age, your benefits shall recommence only on the first day of the month
following the later of your re-retirement and your attainment of Normal Retirement
Age.

If your benefits are suspended before age 65, then when your benefits
recommence, your monthly benefit shall be actuarially adjusted to an amount
which is the actuarial equivalent of your Normal Retirement Benefit commencing
at Normal Retirement Age, less the actuarial value of any benefits already
received.

18. What benefits are paid if I die before retirement?

If you die before retirement, and your Credited Service was vested, your
surviving spouse will receive a pension for life equal to the survivor benefit of the
Joint Pension.  This benefit is available immediately if you had already attained age
55, or if not, when you would have attained age 55.  This benefit is also paid to the
surviving spouse of any Disability Retiree who has not attained age 65 at the time
of his death.

If this Pre-Retirement Survivor Annuity will not be paid, then a lump sum
benefit shall be payable to the qualified beneficiary of a qualified participant.  The
amount of this benefit shall be determined by the number of your full Years of
Credited Service at your death (including Past Service):

$ 5,000, for at least 10 Years of Credited Service, plus
$ 1,000 for each additional Year, up to a maximum benefit of
 $25,000 for 30 or more Years.

You are qualified for the lump sum death benefit if you had at least 10 Years
of Credited Service and had worked at least 500 Covered Hours of Employment in
one of the two Plan Years preceding your death.  Your surviving spouse may waive
the Pre-Retirement Survivor Annuity in favor of the lump sum benefit. 

19. Can I borrow against my pension?

No!  Your benefits under the Plan may not be alienated or assigned for any
purpose.  That rule means you may not use your pension as security for a loan from
a third party, and you may not receive a loan from the Plan.
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20. What happens to my pension if I get divorced?

If you were married for any of the time that you were working in covered
employment, and you then get divorced, your benefits from the Plan may be the
subject of a Qualified Domestic Relations Order ("QDRO"), dividing your pension
between you and your former spouse.  The Plan will comply with any QDRO with
which it has been served, and which does not call for the payment of benefits
which would not otherwise be payable under the Plan.  The Plan's Legal Counsel
reviews all Domestic Relations Orders affecting the Plan to confirm that they are
qualified under federal law, but if you are getting divorced, you and your spouse
are each responsible for protecting your own interests. 

21. How do I apply for retirement or get further information about the Plan?

Applications for retirement are available from the Plan Administration Office,
at the following address:

Sign, Pictorial and Display Pension Plan
Allied Administrators
633 Battery Street, 2nd floor
San Francisco, CA  94111
(mail: P.O. Box 2500
San Francisco, CA  94126)

You are entitled to receive copies of certain Plan documents if you submit a written
request, at a nominal copying charge in some cases.  These rights are discussed in
detail in the Supplementary Information in the back of this booklet.  If you need to
contact a Plan representative personally, the phone number of the Plan
Administration Office is (415) 986-6276.

22. What are my appeal rights if I disagree with a decision of the Plan
Administration Office?

If you disagree with an initial determination of the Plan Administration Office
about the status of your benefit under the Plan, or any adverse action of the
Administration Office, you may appeal that determination or action to the Pension
Committee, by giving written notice of appeal to the Administration Office.  This
appeal right is available to any person claiming benefits under the Plan, whether
as a participant, beneficiary, surviving spouse or alternate payee.  Any eligible
person who files a written appeal  wil l receive information about appeals
procedures at that time.  If you do not appeal an adverse determination or action
of the Plan Administration Office within 60 days of notification of the determination
or the action, that determination or action is final.  The action of the Pension
Committee on any appeal is final and binding on all affected parties.
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23. What is the future of the Plan?

It is the intention of the Pension Committee, the Union, and the contributing
employers that the Plan continue in operation indefinitely.  To assure that will
happen, the Pension Committee has engaged the services of professional
investment managers, Loomis, Sayles & Co., Alliance Bernstein, Amalgamated Bank
of New York, and Janus Capital Management, to invest the assets of the Plan in a
diverse portfolio of stocks and bonds.  However, the Pension Committee has
reserved the right to amend or terminate the Plan, and the collective bargaining
parties have the power to take actions which would affect the continuity of the
Plan, although no amendment of the Plan may reduce your already accrued
benefits.  In the event that the Plan is partially or fully terminated, the rights of all
affected employees would become vested to the extent funded, and the Plan
would continue to distribute benefits as long as it was able to do so.  If at any time
the Plan becomes unable to pay accrued benefits, benefits would be paid by the
Pension Benefit Guarantee Corporation (subject to certain limitations described in
the Supplementary Information section).

24. What were the provisions of the Plan before the effective date of this
booklet?

The Plan has been amended or restated numerous times since its adoption
in 1976, just as the Prior Plan was amended numerous times between the time it
became effective in 1957 and the time it was superseded when this Plan was
adopted.  The publication of this restatement of the Plan and this summary is not
intended to amend any provision of the Plan retroactively, except if expressly so
stated.  In light of the number of changes in the Plan over the years, it is not possible
to summarize all of the superseded Plan rules.  To find out what rules were
applicable to your situation at any particular time, you must examine the Plan and
amendments which were then in effect and the Board of Trustees' interpretation of
those rules.
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SIGN, PICTORIAL AND DISPLAY INDUSTRY
PENSION PLAN

PART II: FORMAL PLAN TEXT

SECTION 1 - DEFINITIONS

1.1  Covered Hours of Employment means all of the following:

(a) (i)  for employees covered under collective bargaining agreements, all hours
for which an Employee is directly or indirectly compensated, or entitled to
compensation by an Employer for the performance of duties during the applicable
computation period under this Plan in a position for which contributions are
required to be made to this Plan, including all overtime hours actually worked in
such positions, irrespective of any increase in the rate of pay for such overtime
hours, and all paid periods of non-working time in such positions for which the
Employee is entitled to compensation by reason of vacation, holidays, disability,
illness or injury; or 

(ii) for full-time paid officers of a Local Union or a related entity, all hours of
employment or paid non-working time for which the employer is required to make
contributions to this Plan pursuant to a subscriber agreement; and

(b)  all hours of the type described in subsection (a) for which back pay is awarded;

or any combination thereof, but in no event shall any period of time a Participant
spends as a partner or a sole proprietor be counted as Covered Hours of
Employment toward any service requirement under this Plan.

1.2  Credited Service includes credited past service and credited future service as
outlined in Section 7.  Credited Service, for both vesting and benefit credit
purposes, also includes service in the Armed Forces of the United States, to the
extent required by the laws of the United States.

1.3  Employer means any corporation, sole proprietorship, union or related entity,
association of employers, or partnership which has entered into a collective
bargaining agreement or other written agreement with the Union providing
employees of said employer with pension benefits under this Plan.

1.4  Member, Employee, or Eligible Employee means an individual who is covered
by this Pension Plan either by reason of an agreement between a Union and an
Employer, or as a paid employee, agent, or officer of a Union or related entity for
whom the Union or other entity has agreed to make contributions to this Plan.
However, in no event do any of those terms include any a sole proprietor, partner
or self-employed person except to the extent that such sole proprietor, partner or



SIGN, PICTORIAL AND DISPLAY INDUSTRY PENSION PLAN

SUMMARY PLAN DESCRIPTION - PAGE 18

self-employed person has performed, or may perform, covered employment
before he or she became, or after he or she ceases to be, a sole proprietor,
partner, or self-employed person.

1.5  Participant means any Employee who is an Active Participant in this Plan under
Section 4 of this Plan.

1.6  Plan means this Pension Plan for members of the Sign, Pictorial and Display
Industry.

1.7  Plan Year means the twelve month period starting on May 1 of each calendar
year and ending on April 30 of the following calendar year.

1.8  Prior Plan means the Sign, Pictorial and Display Industry Pension Plan in effect
prior to May 1, 1976.

1.9  Pension Committee and Trustees means the Committee of six or more
individuals appointed by the Employers and the Unions to be responsible for the
administration of the Plan.  An individual member of the Committee and Board of
Trustees is referred to as a member of the Pension Committee and Trustee.
Hereinafter the Pension Committee and Trustees are referred to as the "Pension
Committee."

1.10  Trust Agreement means the agreement between the Pension Committee
establishing a Trust for this Plan.

1.11  Trust Fund means the fund created under the Trust Agreement in which all
Employer contributions are deposited and accumulated for the purpose of
providing the benefits outlined in the Plan.

1.12  Corporate Trustee means the Union Bank of California, or any successor trustee
named by the Pension Committee.

1.13  Union means any union which has entered into a collective bargaining
agreement with an Employer to provide benefits for individuals under this Plan.

1.14  Termination of Participation means termination by death, by the cessation of
employment in the industry, or by becoming a sole proprietor, partner, or self-
employed person, except as provided in Section 5.6.

1.15  Investment Counselor is a bank, firm or individual specialized in investment
management who manages the investment of the Fund.

1.16  Administrator is the firm or individual charged with the day-to-day
administration of the Pension Plan, including the maintenance and custody of all
necessary and required records.
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1.17  Actuary is the firm or individual who furnishes the trustees with actuarial
evaluation of the Plan, including the projected costs of proposed changes and
additions of new groups.

1.18  Actuarial Equivalence shall mean equivalent actuarial value determined on
the basis of interest, mortality and other specified actuarial assumptions, which may
be changed by the Pension Committee from time to time.  Effective May 1, 1990,
Actuarial Equivalence shall be determined using a seven percent (7%) interest rate
assumption and the 1984 Unisex Pension Mortality Table, with ages set back one
year.

1.19  "ERISA" means the Employee Retirement Income Security Act of 1974, as
amended and related laws, including the Multiemployer Pension Plan Act of 1980;
the Tax Equity and Fiscal Responsibility Act of 1982; the Retirement Equity Act of
1984; the Tax Reform Act of 1984; the Tax Reform Act of 1986; and any lawful
regulations issued thereunder.

1.20  Contiguous Service means noncovered employment for an Employer
maintaining the Plan, which immediately precedes or follows Covered
Employment, without a quit, retirement or discharge between the covered and
noncovered employment, as defined by Department of Labor Regulations §
2530.210.

SECTION 2 - EFFECTIVE DATE

The effective date of this Plan is May 1, 1976.  The Pension Committee may,
however, designate later effective dates for employees or members of particular
Employers or Unions.  Except as otherwise provided, this Restatement shall be
effective May 1, 2006.

SECTION 3 - PLAN APPLICABILITY

3.1  The provisions of this Plan shall apply to participants who retire on or after May
1, 1976.  The provisions of the Prior Plan shall apply to participants who retire before
May 1, 1976.

3.2  For purposes of computing past service, the effective dates for the participating
groups under the predecessor plan are:

Sign, Pictorial and Display Industry Local 510 May 1, 1957
(Absorbed Sign, Scene, Pictorial and Display Local
878, Oakland and Sign, Pictorial and Display Union
Local 484, San Jose.)

San Francisco Display Group Local 510 April 1, 1959
San Francisco Department Store Group Local 510 June 1, 1959
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Local 548 - First Group (Outdoor Contract) November 1, 1959
San Francisco Distributors Local 510 July 1, 1967
Local 548 - Second Group (Neon Commercial) April 1, 1970
Local 548 - Third Group (Silk Screen Printing) May 1, 1971
Carpet Resilient Floor & Sign Workers Local 1237 October 1, 1979

(Predecessor:  Sign, Scene, Pictorial and 
Display Union Local 294.)

Giltspur Group Local 548 May 1, 1988
Installers Group Local 510 May 1, 1995

SECTION 4 - PARTICIPATION

4.1  Active Participant

(a)  An Employee will first become an Active Participant under the Plan on the
earliest Monthly Date on which he/she is a Eligible Employee and he/she has
worked at least 500 Hours of Service during any one Plan year, disregarding any
Hours of Service which occurred prior to any Break in Service for him/her.  Credit for
the 500 Hours of Service begins on the date an Employee first renders an Hour of
Service and has the opportunity to earn vesting service credit.

(b)  A Participant who becomes an Inactive Participant after a temporary break in
service, or ceases to be a Participant after a permanent break in service, will again
become an Active Participant on the earlier of (1) or (2) below.  Such date is his/her
Re-entry Date.

(1) The date on which he/she becomes an Eligible Employee by reason
of reemployment or otherwise.

(2) The date on which he/she completes one hour of covered
employment as an Eligible Employee after a Break-in-Service as to
him/her.

Upon again becoming an Active Participant, he/she will cease to be an Inactive
Participant.  However, a Participant will not be deprived of any benefit which may
have been vested in him/her prior to his again becoming an Active Participant and
which he/she has not received as a single sum distribution under this Plan.

(c)  In no event will there be any duplication of benefits as to an Employee under
this Plan by reason of more than one period as an Active Participant.

4.2  Inactive Participant:  An Active Participant will become an Inactive Participant
on the earliest of the following:
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(a) The date following the date on which a monthly income is provided
as to him/her under this Plan.

(b) The date he/she ceased to be an Eligible Employee by reason of
Termination of Employment or otherwise, occurring one month or more
prior to his/her Retirement Date.

(c) The date he/she ceases to be an Eligible Employee by reason of
partial or complete termination of the Plan.

(d) The date a break-in-service occurs as to him/her.

SECTION 5 - VESTING AND BREAKS IN SERVICE

5.1  Vesting

(a) (i)  Effective May 1, 1999, the interest in the Plan of any Active Participant shall
vest upon the accrual of five (5) Years of Credited Service without, or since, a
permanent break in service if the Participant has satisfied one of the following tests:

(A)  The Participant performed at least 500 Covered Hours of Employment in
the Plan Year ending April 30, 1999, and at least one Covered Hour of
Employment in the Plan Year ending April 30, 2000; or

(B)  The Participant performed at least 500 hours in the Plan Year ending April
30, 2000, or any single Plan Year thereafter.

(ii)  Effective May 1, 1990, the interest in the Plan of any Active Participant
who accrues at least one hour of covered employment on or after that date shall
vest upon the earlier of the attainment of age 65 or the accrual of seven (7) years
of Credited Service without, or since, a permanent break in service.

(iii)  An Active Participant's interest in the Plan shall vest upon the accrual of
ten (10) years of Credited Service without, or since, a permanent break in service.

(b)   Effective January 1, 1988, an Active Participant who is an Eligible Employee,
whose interest is not otherwise vested, and who, after that date, performs one or
more hours of covered employment which is not covered under a collective
bargaining agreement because it is performed for a Union or related entity, shall
vest upon the accrual of five years of Credited Service.

(c) (1)  For purposes of vesting, a year of Credited Service means any Plan Year
in which the Participant performed 500 Covered Hours of Employment or
Contiguous Service.
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(2)  Notwithstanding the above, for members of the Installers Group Local 510
who qualify for Past Service Credits for the Plan Years ending April 30, 1986, through
April 30, 1995, a year of Past Service Credit shall be counted as a year of Credited
Service for vesting, under the following rules:

(A)  No Credited Service for any Plan Year before May 1, 1995, shall be
counted for any purpose under the Plan including vesting, if, without
counting the Installers Past Service Credits, such Credited Service would
have been treated as lost due to a permanent break in service ending on
or before May 1, 1995; and

(B)  A Participant's Past Service Credits shall not be applied for purposes of
vesting if the Participant has not yet satisfied the requirements of Section
7.1(b)(1)(B)(ii), or if the Past Service Credits are revoked under Section
7.1(b)(1)(D).

5.2  Breaks in Service

(a)  Temporary Break in Service:  If a non-vested Active Participant becomes, or
remains, an Inactive Participant because of the failure to perform 500 hours of
covered employment in any Plan Year, the Participant shall suffer a temporary one-
year break in service in that Plan Year.  An Inactive Participant may return to the
status of Active Participant, and reinstate his or her pre-break credited service, if he
or she performs 500 hours of covered employment in any Plan Year before he/she
suffers a permanent break in service.

(b)  Permanent Break in Service:  The determination of whether a Participant's break
in service commencing before May 1, 1976, is permanent shall be made under the
rules of the Prior Plan.  A non-vested Participant whose last hour of covered
employment before a break in service was on or after May 1, 1976, but before
January 1, 1987, shall suffer a permanent break in service at the end of a period of
consecutive years of break in service equal to the number of years of credited
service which the Participant accrued before the first of the consecutive years of
break in service.  A non-vested Participant whose last hour of covered employment
before a break in service was on or after January 1, 1987, shall suffer a permanent
break in service after a period of consecutive years of break in service equal to the
greater of the number of years of credited service accrued before the first of the
consecutive years of break in service, or five years.  Credited Service accrued
before a permanent break in service shall not be counted for any purpose under
the Plan, regardless of whether or not the Participant becomes an Active
Participant again.
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5.3  Absence Due to Pregnancy and/or Childbirth (Effective January 1, 1987)

(a)  In determining whether a break in service has occurred for Participation and
vesting purposes, a Participant is deemed to have completed Hours of Service for
periods of absence from work, up to a maximum of 501 hours, by reason of:

(1) pregnancy of the Participant;

(2) birth of a child of the Participant;

(3) placement of child in connection with the adoption of a child by the
Participant, or

(4) caring for a newborn child during the period immediately following
the birth or placement with the Participant for adoption.

(b)  During the period of absence caused by such reasons, the Participant is
treated as having completed:

(1) the number of Covered Hours of Employment that normally would
have been credited but for the absence, or

(2) if the Covered Hours of Employment are unknown, eight (8) Hours of
Service for each normal workday during the leave, subject to the
maximum of 501 hours.

(c)  The hours of service required to be credited must be credited only:

(1) in the year in which the absence begins for one of the permitted
reasons, if the crediting of such hours is necessary to prevent a Break
in Service in that Plan year, or

(2) in the following Plan year, if paragraph (1) above is not applicable.

(d)  The Pension Committee shall require as a condition of providing credit for the
hours required herein that a Participant certify that the leave was taken for one of
the permitted reasons.  The Pension Committee, at its discretion, may require such
medical evidence, including, without limitation, hospital and physician records, as
it deems appropriate.

5.4  Military Service:  No break in service shall occur for an absence due to service
in the Armed Forces of the United States.  Such service by a Participant shall be
considered Credited Service for vesting and benefit purposes to the extent required
under Chapter 43 of Title 38 of the United States Code, provided that the
Participant qualifies under that Chapter.
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5.5  Disability:  No break in service occurs for an absence from service because of
temporary or permanent total disability, provided that such absence shall not
exceed thirty-six (36) months.  The Trustees have the discretion to determine
temporary or total disability and to use the criteria for such disability contained in
the Workers' Compensation Act or the California Unemployment Insurance Code.

SECTION 6  - RETIREMENT DATES AND BENEFIT COMMENCEMENT

6.1  Normal Retirement Date:  The normal retirement date for each Participant in
the Plan shall be the first day of the month following that Participant's sixty-fifth
(65th) birthday.

6.2  Early Retirement Date:  Effective May 1, 1999, if a Participant has attained the
age of 55 and is vested as described herein, he/she may elect to retire on the first
day of any month after his/her 55th birthday and prior to his/her normal retirement
date, provided that:

(a) the Participant has ceased, or will have ceased, to perform covered
employment by his/her early retirement date; and

(b) The Participant certifies, in a manner satisfactory to the Board of Trustees,
that he or she intends to be retired on a long term basis from the types of
employment for which contributions are made to the Plan, with a minimum
period of no covered employment of at least six months following his or her
retirement effective date.

6.3  Disability Retirement Date:

(a) Effective for retirement applications received on or after October 5, 1998, a
participant who has five (5) or more years of credited service and who is totally and
permanently disabled, as defined in the Social Security Act, 29 U.S.C. § 423(d), shall
be eligible to receive benefits upon making written application in the form required
by the Board of Trustees, if both of the following additional requirements are met:

(1) the participant was at least 47 years of age when he or she became
disabled; and

(2) the participant had 500 or more hours of covered employment in at
least one of the two Plan Years preceding the Plan Year in which the
participant became disabled.

(b) Effective for retirement applications received on or after March 16, 2002, the
month for which disability benefits first became payable shall be the month in
which the participant became disabled, as specified in the participant's Social
Security Administration Disability award. 
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6.4  Benefit Commencement and Mandatory Distribution Dates

(a)  Payment of benefits to any Participant who is entitled to, and applies for, a
normal retirement income benefit under the provisions of this Plan, shall be made
and distributed no later than the 60th day after the latest of the close of the Plan
year in which:

(1) the Participant attains the age of 65; and

(2) the Participant terminates his service with his last Covered Employer.

(b)  Notwithstanding anything herein to the contrary, distributions shall commence
for each Participant at the following times:

(1) Effective January 1, 1987, after a Participant's attainment of normal
retirement age, distributions must commence by April 1 following the
later of the calendar year in which the Participant terminates
employment or attains age 70½.

(2) Effective May 1, 1989, distributions to Participants who attained age
70½ in calendar year 1988 or any calendar year thereafter shall
commence no later than April 1 of the calendar year following the
calendar year in which the Participant attains age 70½, without regard
to the Participant's actual date of retirement.

(3) Effective January 1, 1997, distribution to each Participant must
commence no later than the following times:

(A)  if the Participant is a 5% owner of a contributing employer, April 1
of the calendar year following the year in which the Participant attains
age 70½; or

(B)  if the Participant is not a 5% owner, the later of: (i) April 1 of the
calendar year following the later of the year that the Participant
attains age 70½; or (ii) the Participant's retirement from covered
employment.

(c)  Notwithstanding anything herein to the contrary, a Participant's entire interest
must be distributed commencing no later than his/her Mandatory Commencement
Date over the life of the Participant and/or over the life of the Participant's Spouse,
in accordance with the requirements of Internal Revenue Code § 401(a)(9) and the
Regulations issued thereunder, including the requirements for minimum incidental
death benefits.

(d)  If a Participant is no longer living when benefits become due and payable,
such benefits shall be paid to his/her surviving spouse unless a non-spouse
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contingent annuitant has been properly elected pursuant to Section 9 below.  If
benefits are to be paid to a surviving spouse of the Participant, benefits must
commence no later than the Participant's Mandatory Commencement Date, and
be payable over the life of the surviving spouse.  If benefits are payable to a
beneficiary other than a surviving spouse, then benefits shall commence not later
than one year from the date of the Participant's death, and be payable over the
lifetime of the beneficiary.  If benefits are to be paid to a person other than a
surviving spouse or beneficiary designated by the Participant, then the entire
interest of the Participant shall be distributed, commencing within one year of the
Participant's death, over a period of five years from the Participant's death.

SECTION 7 - AMOUNT OF RETIREMENT INCOME

7.1  Normal Retirement Income

(a)  The normal retirement income benefit to which a Participant shall be entitled
upon reaching normal retirement date, shall not be less than the benefits the
Participant would have received if he/she had retired on an early retirement date.

(b)  The monthly amount of normal retirement income to which a Participant will be
entitled upon reaching his/her normal retirement date will be equal to the sum of
his/her past service retirement income (if any) and his/her future service retirement
income, each determined in the following manner:

(1) Past Service Retirement Income:

(A)  For groups whose effective date is prior to May 1, 1995:  Each member who
becomes a Participant in the Plan on the Plan's effective date for that participants'
group shall be credited with an amount of monthly past-service retirement income
equal to three dollars ($3.00) multiplied by his/her number of completed whole
years of credited past service.  Credited past service is full years of service rendered
by a member prior to the effective date of the Plan and subsequent to his/her
latest seniority date in the Union records or other reliable documentary proof of
continuous service.  A "full year of service" is defined as any Plan year in which the
employee has received credit for a year of service pursuant to the terms of the Prior
Plan.  In no event, however, shall any member be credited with more than fifteen
(15) years of Credited Past Service.

(B) (i)  For members of the Installers Group Local 510:  Subject to the provisions
of subsections (C) and (D), each member of the Installers Group Local 510 for
whom the Plan became effective on May 1, 1995, shall be credited at retirement
with an amount of past-service retirement income equal to twenty dollars ($20)
multiplied by his/her number of completed whole years of Credited Past Service,
under the following rules.  For purposes of this rule, the Plan became effective for
a member of the Installers Group Local 510 on May 1, 1995, if he or she performed
employment under the Local 510 Installers collective bargaining agreement on or
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between May 1, 1985 and April 30, 1995.  For each Plan Year in that period in which
a Participant performed 500 hours of Covered Employment as an Installer, the
Participant shall receive one year of credited past service, up to a total of six (6)
years, if he/she satisfies the following activity test:

(I) He/she performed 500 hours of Covered Employment as an
Installer in either the Plan Year ending April 30, 1993, or the Plan
Year ending April 30, 1994, or both;  and

(II) He/she performed 500 hours of Covered Employment under the
Plan in either the Plan Year ending April 30, 1996, or the Plan
Year ending April 30, 1997, or both.

(ii) An Installer who does not satisfy the work requirement for Past Service
Credit in test period I or II above, and who was disabled from the trade for at least
six (6) months during a Plan Year of that test period, may satisfy the work
requirement for that test period with 500 hours of covered employment in the Plan
Year specified in the following table:

Year of Disability  Substitute Year

PYE 4/30/93 PYE 4/30/92
PYE 4/30/94 PYE 4/30/95*

PYE 4/30/96 PYE 4/30/95*

PYE 4/30/97 PYE 4/30/98
*May only be used once.

To qualify as "disabled" for purposes of this subsection (ii), a participant must be
totally disabled from the Trade in the opinion of the Trustees.  That determination will
be made solely within the discretion of the Trustees, who may rely on the criteria for
such disabil ity as are contained in the Workers' Compensation Act, or in the
California Unemployment Insurance Code for State Disability Insurance.

(C)  A member of the Installers Group Local 510 who qualifies for both Future
Service Credit and Past Service Credit in any Plan Year may not receive benefits for
both the Future Service Credit and Past Service Credit.  However, such members
of the Installers Group Local 510 shal l receive Past Service Credit for the
combination of eligible Plan Years which results in the highest overall benefits for his
or her Covered Employment.

(D)  The Board of Trustees reserves the power to cancel any Past Service Credits of
a member of the Installer Group Local 510 who is not retired, if in the exclusive
discretion of the Board of Trustees: i) a significant withdrawal of Installer employers
occurs before the time that the Board of Trustees, in consultation with the Plan
Actuary, has determined that the Past Service Credits granted effective May 1,
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1995, have been funded; and ii) the Past Service Credit was granted for
employment with an employer who withdraws from the Plan.

(E)  Notwithstanding the Plan Year to which a year of Past Service Credit is
attributable, for purposes of Section 8.2(b)(2)(A), all Past Service Credit granted
under Section 7.1(b)(1)(B) shall be deemed accrued on May 1, 1995, and subject
to actuarial reduction for all forms of benefit which include survivor benefits.

(2) Future Service Retirement Income:  Each Participant in the Plan shall be
credited with a monthly future service retirement income benefit that is equal
to the sum of the following items:

(A) (i)  With respect to benefits accrued as of April 30, 1990, the amount
computed by multiplying the Monthly Pension Benefit amount applicable to
a Participant's Contribution Rate according to the table in subsection (ii)
times the number of years of future service credit accrued by that Participant
prior to April 30, 1990.

(ii)  The Monthly Pension Benefit amount shall be determined under the
following table:

Contribution Rate
   Per Hour   

Monthly Pension Benefit
Based on 1600 
Covered Hours 

25 cents or less $ 9.00
30 cents $10.25
35 cents $11.50
40 cents $12.75
45 cents $14.00
50 cents $15.25

And for each five cents an hour ($0.05) the contribution rate is
over fifty cents ($0.50), the 1600 hour monthly benefit of $15.25
shall be increased one dollar and twenty-five cents ($1.25).

(iii)  For purposes of this subsection, a Participant's Contribution Rate shall
mean the higher of the following rates: 1) the average rate paid on behalf
of the Participant during the three (3) year period immediately preceding
April 30, 1990, or 2) the average rate paid on behalf of the Participant during
the Plan Year ending April 30, 1990.  Covered Hours shall be computed for
each Plan Year from May 1 of a calendar year to April 30 of the following
calendar year.

(iv)  Notwithstanding the above, effective for benefits accrued on or after
June 1, 1975, through May 1, 1990, no 1600-hour monthly benefit shall be less
than $9.00.
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(v)  For any Participant with 500 or more, but less than 1600, Covered Hours
in a Plan Year, the Participant's monthly pension benefit for that Plan Year
shall be a prorated portion of the full benefit calculated by dividing the
number of Covered Hours the Participant accrued that Plan Year by 1600,
and multiplying that number by the amount determined in subsection (ii)
above.

(B)  Effective April 30, 1990, for each Plan Year commencing on May 1, 1990, May
1, 1991, or May 1, 1992, in which the Participant accrued 500 or more Covered
Hours during the Plan Year, an amount equal to three percent (3%) of the
aggregate contributions made on behalf of the Participant during that Plan Year.

(C)  Effective April 30, 1993, for each Plan Year commencing on or after May 1,
1993, in which the Participant accrued 500 or more Covered Hours during the Plan
Year, two and one-half percent (2.5%) of the aggregate contributions made on
behalf of the Participant during that Plan Year, except as such amount may be
amended by the Trustees before the beginning of that Plan Year.

(D)  Effective May 1, 2003, for each Plan Year commencing on or after May 1, 2003,
in which the Participant accrued 500 or more Covered Hours during the Plan Year,
two percent (2%) of the aggregate contributions made on behalf of the Participant
during that Plan Year.

7.2  Early Retirement Income:  (a)  The monthly amount of retirement income
payable to a Participant retiring on an early retirement date shall be his or her
Normal Retirement Income accrued to date, actuarially reduced to reflect the fact
that payments are commencing earlier and will be paid for a longer period of time.
Effective for pensions commencing on or after January 1, 1991, a Participant who
retires on an early retirement date on or after he/she attains age 62 shall receive
his/her unreduced Normal Retirement Income, and a Participant who retires on an
early retirement date before the attainment of age 62 shall receive a reduced
retirement income benefit, in accordance with the Table in Appendix I.

(b)  Effective for pensions commencing on or after January 1, 1998, through April
30, 2000, if a Participant has attained age 55 and accrued 30 Years of Credited
Service, in lieu of the reduction factors stated in Appendix I, the following reduction
factors shall apply:
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Early Retirement Age Benefit Reduction Factor
55
56
57
58
59
60 and above

35%
30%
25%
15%
10%
 0%

(c)  "Rule of 85" Unreduced Early Retirement.  Effective for pensions commencing
on or after May 1, 2000, a Participant who retires on an early retirement date on or
after he/she has attained age 55, and who has accrued 30 Years of Credited
Service (as defined in Section 5.1(c)), shall receive his/her unreduced Normal
Retirement Income.

7.3  Disability Retirement Income

(a)  Basic Disability Retirement Income:  Except as provided in subsection (b), the
monthly amount of retirement income payable to a Participant eligible for disability
retirement benefits shall be equal to his or her Normal Retirement Income without
actuarial reduction based upon credited service to his or her disability retirement
date, provided that no benefit shall be less than fifty dollars ($50.00) a month for
such eligible Participant.

(b)  Joint Pension for Disabled Married Participants:  Effective January 1, 1987, the
Joint Pension shall be payable to a married Participant receiving a disability
retirement benefit, upon the first day of the month following the date said
Participant attains age 65, unless such Participant and his or her lawful Spouse
waive such Joint Pension in the manner set forth below for the election of forms of
benefit.

7.4  Retirement Income for Retirements After Age 65:  The monthly amount of
retirement income payable to a Participant retiring after age 65 will be determined
in the same manner as retirements at age 65, except that the Participant's
retirement income shall include any additional benefits earned after age 65 and
any benefits required to be paid under Section 6.4(a) of the Plan.  Notwithstanding
the above, effective January 1, 1997, if a Participant's benefits commence after
April 1 of the calendar year following the year in which the Participant attained
age 70½, his or her benefit shall be actuarially increased to take into account the
period after age 70½ in which the Participant was not receiving any benefits under
the Plan.  Such actuarial increase shall be calculated in accordance with Internal
Revenue Code § 401(a)(9)(C) and the Regulations issued thereunder.

7.5  Ad Hoc Retirement Benefits:  In addition to the amounts provided herein, the
Pension Committee may, from time to time, provide for the payment of additional
benefits to retirees on a one-time basis, subject to any limitations in the collective
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bargaining agreement or Trust Agreement, but otherwise at their exclusive
discretion, with the Minutes of such actions deemed a part of this Plan.  However,
an ad hoc benefit shall not be paid to a retired employee if the employee has
worked, for any hours during the twelve months preceding the effective date of
that ad hoc benefit, in work of the type covered by a collective bargaining
agreement of a Union whether working in union or non-union employment.

SECTION 8 - NORMAL AND OPTIONAL FORMS OF RETIREMENT INCOME

8.1  General Rules of Distribution

(a)  Monthly Benefits: The normal and optional forms of retirement income shall
consist of monthly payments commencing on the Participant's retirement date and
terminating in accordance with the rules of the form of benefit elected by the
Participant or by the Participant and his or her spouse.

(b)  Suspension of Benefits:

(i)  (A)  At or After Normal Retirement Age: Except as provided in subsection
8.1(b)(i)(B), benefits of a retired employee will be suspended one month for each
month in which the employee works forty (40) hours or more in the same industry,
in the same trade or craft, in work of the type covered by a collective bargaining
agreement of a Union whether working in union or non-union employment; and in
the same geographical area covered under the contract (California and Arizona),
as was the case immediately before he/she retired.

(B)  Effective June 7, 2004, benefits accrued prior to the October 1, 2001
adoption of the Fourth Amendment to the Plan as revised May 1, 1999, will be
subject to the prior rule in effect regarding suspension of benefits, and only
suspendible in a month in which the retired employee works forty (40) hours or more
in the same industry, in the same trade or craft, and in the same geographical area
covered under the contract, as was the case immediately before he/she retired.
Benefits which were accrued on May 1, 2002, and which were suspended under
the rule in effect after October 1, 2001, will be paid retroactively to June 1, 2004,
with applicable interest.

(ii)  Before Normal Retirement Age:

(A)  Except as provided in subsection 8.1(b)(ii)(B), benefits of a retired
employee will be suspended if the employee works forty (40) hours or more in a
month in the same trade or craft in work of the type covered by a collective
bargaining agreement of a Union, whether working in union or non-union
employment, and in the same geographical area covered under the contract
(California and Arizona), as was the case immediately before he/she retired.
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(B)  Effective June 7, 2004, benefits accrued prior to the October 1, 2001
adoption of the Fourth Amendment to the Plan as revised May 1, 1999, will be
subject to the prior rule in effect regarding suspension of benefits, and only
suspendible in a month in which the retired employee works forty (40) hours or more
in the same industry, in the same trade or craft, and in the same geographical area
covered under the contract, as was the case immediately before he/she retired.
Benefits which were accrued on May 1, 2002, and which were suspended under
the rule in effect after October 1, 2001, will be paid retroactively to June 1, 2004,
with applicable interest.

(C)  Except as provided in subsection 8.1(b)(iii), the first time that an
employee’s benefits are suspended before Normal Retirement Age, benefits shall
recommence on the first day of the month following the earlier of:

(1) one year from the last month of his/her performance of suspendible
employment; or

(2) his or her re-retirement and attainment of Normal Retirement Age.

(D)  Except as provided in subsection 8.1(b)(iii), the second time that an
employee’s benefits are suspended before Normal Retirement Age, benefits shall
recommence only on the first day of the month following the later of his or her re-
retirement and his/her attainment of Normal Retirement Age.

(E)  If an employee’s benefits are suspended under this section, then when
benefits recommence, his/her monthly benefit shall be actuarially adjusted to an
amount which is the actuarial equivalent of his/her Normal Retirement Benefit
commencing at Normal Retirement Age, less the actuarial value of any benefits
already received.

(iii) Notwithstanding the other provisions in this Section 8.1(b), when the
Union and the Board of Trustees certify that there is a shortage of labor in the
Industry, then a retired employee who returns to work in suspendible employment
shall have his/her benefits suspended only for those months in which he/she works
40 or more hours.

(c)  Lump-Sum Payment in Lieu of Monthly Benefit:

(1)  If, at the time a monthly benefit becomes payable to a Participant or
Beneficiary, the total lump sum present value of the person's benefit has never
exceeded $5,000, the Pension Committee at its discretion may pay to the
Participant or Beneficiary, in a lump sum, the amount of such actuarially calculated
value, in lieu of the monthly benefit otherwise payable.  (For the period from May
1, 1976 through April 30, 1985, the Pension Committee, at its discretion, could pay
a Participant, or Beneficiary, an actuarially calculated lump sum benefit with a
present value up to $1,750.00 in lieu of the monthly benefit otherwise payable, and
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for the period from May 1, 1985 through April 30, 1999, a benefit with a present
value of $3,500.)

(2)  Effective May 1, 1985, the present value of such lump sum shall be
determined using the 1984 Unisex Pension Mortality Table, with ages set back one
year and an interest rate equal to the rate which would be used by the Pension
Benefit Guarantee Corporation in valuing a lump sum distribution for a Plan
terminating on the May 1 preceding the date of determination.  Effective May 1,
1999, the present value of such lump sum shall be determined using the mortality
table prescribed by the Secretary of the Treasury under § 417(e)(3)(A)(ii)(I) of the
Internal Revenue Code and the applicable interest rate under § 417(e)(3)(A)(ii)(II)
of that Code.

(d)  Eligible Rollover Distributions:

(1)  This Section applies to distributions made on or after January 1, 1993.
Notwithstanding any provision of the Plan to the contrary that would otherwise limit
a distributee's election under this Section, a distributee may elect, at the time and
in the manner prescribed by the plan administrator, to have any portion of an
eligible rollover distribution paid directly to an eligible retirement plan specified by
the distributee in a direct rollover.

(2)  Definitions.

(A)  Eligible rollover distribution: An eligible rollover distribution is any distribution of
all or any portion of the balance to the credit of the distributee, except that an
eligible rollover distribution does not include:

(i)  any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life or life
expectancy of the distributee or the joint lives or joint life expectancies of the
distributee and the distributee's designated beneficiary; or for a specified
period of ten years or more; 
(ii)  any distribution to the extent that such distribution is required under
section 401(a)(9) of the Internal Revenue Code; and
(iii)  the portion of any distribution that is not includible in gross income
(determined without regard to the exclusion for net unrealized appreciation
with respect to employer securities).

(B)  Eligible retirement plan: An eligible retirement plan is an individual retirement
account described in section 408(a) of the Internal Revenue Code, an individual
retirement annuity described in section 408(b) of the Code, an annuity plan
described in section 403(a) of the Code, or a qualified trust described in section
401(a) of the Code, that accepts the distributee's eligible rollover distribution.
However, in the case of an eligible rollover distribution to the surviving spouse, an
eligible retirement plan is an individual retirement account or individual retirement
annuity.
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(C)  Distributee: A distributee includes an employee or former employee.  In
addition, the employee's or former employee's surviving spouse and the employee's
or former employee's spouse or former spouse who is the alternate payee under a
qualified domestic relations order, as defined in section 414(p) of the Code, are
distributees with regard to the interest of the spouse or former spouse.

(D)  Direct Rollover: A direct rollover is a payment by the plan to the eligible
retirement plan specified by the distributee.

(e) Post-Retirement Benefit Accruals:  Any benefits which an employee earns after
retirement shall be payable effective the first day of the next Plan Year following
return to retired status, subject to a reasonable period of delay for administrative
processing of employer reporting information.

8.2  Normal Forms of Benefit

(a)  Normal Retirement Income:  The normal retirement income shall be a Single Life
Pension, consisting of monthly benefits commencing at the retirement date of the
Participant and ending at the Participant's death.  This form of benefit shall apply
to all Participants who are not married at the time of their retirement, unless the
Participant elects in writing an optional form of benefit provided below.  If a
Participant is married at retirement, but the Participant and spouse are married for
less than twelve months at retirement, the Participant and spouse may receive the
Joint and Survivor Annuity on a provisional basis, subject to the right of the
Participant and spouse to elect another form of benefit in accordance with the
rules of Section 9.1.  This award of the Joint and Survivor Annuity shall be final if and
only if the Participant and spouse remain alive and married through the twelfth
month of their marriage.

(b)  Joint and Survivor Annuity

(1)  Spousal Benefits Before and After Retirement (Before January 1, 1987)

A monthly pension benefit of an amount equal to fifty percent (50%) of the
monthly pension benefit that was being paid to a Participant who had retired and
was receiving benefits, shall be paid to the spouse of such Participant commencing
on the death of such Participant.  A monthly pension benefit of an amount equal
to fifty percent (50%) of the monthly pension benefit to which an active Participant,
who was eligible for regular, early or postponed retirement, shall be paid to the
spouse of such active Participant commencing on the death of the Participant.
The amounts payable under this subsection (1) shall not be subject to an actuarial
reduction.  In no event shall the amount paid to such surviving spouse be less than
the benefit which would have been made to the spouse under the Optional
Retirement Income defined in Section 14 of the Plan then in effect, if the Participant
had made the election described in that Section 14, prior to his/her retirement.  To
be eligible for benefits listed above, the spouse of the deceased Participant shall
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have been married to the Participant for at least twelve (12) months prior to his/her
death.

(2)  Spousal Benefits After Retirement (Effective January 1, 1987)

(A)  Joint Pension:  Effective January 1, 1987, the normal form of benefit under this
Plan for a Participant who had one or more Covered Hours of Employment on or
after September 1, 1974, who had not yet begun to receive an annuity, and who
is married for at least twelve months at the time of his retirement, shall continue to
be a 50% Joint and Survivor Annuity ("Joint Pension") unless the Participant and
his/her lawful Spouse waive such annuity pursuant to Section 9 below.  The Joint
Pension provides a lifetime pension for a married Pensioner and, after his or her
death, a lifetime pension for his or her surviving Spouse in an amount equal to 50%
of the amount payable to the Participant.  Effective May 1, 1990, for all Joint
Pensions commencing on or after that date, the Joint Pension shall be subject to
an actuarial reduction for all benefits paid for accruals on or after that date.

(B)  Additional Conditions on the Joint Pension

(i)  Notwithstanding the above, the Joint Pension shall not be effective under
any of the following circumstances:

1) the Spouse died before the Participant's pension began;

2) the marriage of the Participant and his Spouse was legally
terminated before the Participant's pension began, except as
required by a Qualified Domestic Relations Order.

(ii)  The Pension Committee shall be entitled to (but is not required to) rely on
the written representation last filed by the Participant before his or her
pension payments commenced as to whether or not he or she was married
at such time.

(iii)  Any payment made in good faith pursuant to any written statement of
a Participant or Beneficiary shall discharge all obligations of the Pension
Committee to the extent of such payments.  No Joint Pension shall be
payable to an individual claiming to be the lawful Spouse of a Participant
unless written proof has been filed of such status with the Pension Committee
prior to the month following the making of the first pension payment.

(C)  Actuarial Equivalence

(i)  The benefits which a Participant and spouse shall receive as a Joint
Pension for Credited Service accrued before May 1, 1990, shall not be
subject to any reduction for purposes of actuarial equivalence.  The
Participant shall receive the same amount of monthly benefits if he/she is



SIGN, PICTORIAL AND DISPLAY INDUSTRY PENSION PLAN

SUMMARY PLAN DESCRIPTION - PAGE 36

married for twelve months at retirement as he/she would have received if
he/she was not married for twelve months at retirement, and the spouse's
survivor benefits shall be 50% of the unreduced benefit amount.

(ii)  The benefits which a Participant and spouse shall receive as a Joint
Pension for Credited Service after May 1, 1990, for Joint Pensions
commencing on or after that date shall be the actuarial equivalent of the
Normal Retirement Benefit.  Such benefits shall be adjusted according to the
Table of Appendix II. 

(D)  No Adjustment of Benefits:  Effective May 1, 1976, except as provided in Section
9.1, the monthly amount of the Joint Pension, once it has become payable, shall
not be increased if the marriage of the Participant and his or her Spouse is
subsequently legally terminated or if the Spouse predeceases the Pensioner.

8.3  Optional Forms of Benefit

(a)  The following optional forms of benefit are available under the Plan, subject to
the Plan rules for election of form of benefit:

(1) 100% Contingent Annuitant Benefit:  A reduced retirement income with
the same amount payable to a designated contingent annuitant, if
such contingent annuitant shall survive him/her, actuarially adjusted
per Appendix III;

(2) Fixed Amount Annuitant Benefit:  A reduced retirement income with
a lesser amount payable to a designated contingent annuitant, if such
contingent annuitant shall survive him/her; or

(3)  Fixed Percentage Annuitant Benefit:  An adjusted retirement income
which will be payable during the joint lifetime of the retired Participant
and his/her designated contingent annuitant, and commencing at
the death of either the retired Participant or his/her designated
contingent annuitant, with a fractional portion of such amount, from
50% to 99%, payable to the survivor during the remainder of his/her
lifetime.

(4)  Social Security Adjustment Option:  For Participants who retire early, a
higher retirement income prior to his or her Social Security normal
commencement date and a reduced amount subsequent to that
date, so that, insofar as practical, a combined level income from the
Plan and Social Security will result.  Income from Social Security shall
be based upon an estimate of the Participant's Social Security primary
amount.  The amount the Participant receives from the Plan will be
actuarially equivalent to the retirement income he/she would have
otherwise received.
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(b)  Optional retirement income shall be actuarially equivalent in value to the
Participant and his/her spouse's combined benefits, giving due weight to the ages
of the Participant, spouse and designated contingent annuitant as the case may
be.  For purposes of the Optional Forms of Benefit other than the 100% Contingent
Annuitant Benefit, actuarial equivalence shall be determined using a 7% interest
rate and the UP 84 Mortality Table, with the ages set back one year.  In no event
will the amount of the survivor benefit paid to the spouse be less than one-half
unless the Participant's spouse consents as provided below, nor greater than the
amount of the benefit payable during the joint lives of the Participant and his/her
spouse.

(c)  The designated contingent annuitant, as used in this Section, shall be limited to
the spouse or any one of the children of the Participant.  To be eligible for benefits
under the options described in this section, the spouse must have been married to
the Participant for at least twelve months prior to the benefit starting date.
However, if a Participant and spouse are married for less than twelve months at
retirement, the spouse may be designated to be the contingent annuitant, in which
case the election of the optional form of benefit and designation of the spouse as
beneficiary shall be final at the end of the twelfth month of their marriage.  If the
designated contingent annuitant, as used in this Section, is a chi ld of the
Participant, the value of the payments to be made to the Participant shall be
adjusted so that no more than one-half of the value of the total payments to be
made to the Participant and said contingent annuitant are made to the contingent
annuitant.

SECTION 9 - RULES FOR ELECTION OF FORMS OF BENEFIT

9.1  Rules for Election by Participants Married Less than Twelve Months

A Participant who is not married at the time of retirement may elect in writing any
Optional Form of Benefit.  A Participant who is married at the time of retirement, but
is married for less than twelve months, may elect any form of benefit, including the
Joint Pension, with or without spousal consent, subject to the following conditions:

(a) If the Participant elects the Single Life Pension, or elects an Optional
Form of Benefit and designates a beneficiary other than his/her
spouse, and if the spouse consents to this election and/or designation
of beneficiary, then the election is final upon receipt of the first benefit
payment.

(b) If the Participant elects the Single Life Pension, or elects an Optional
Form of Benefit and designates a beneficiary other than his/her
spouse, but the spouse does not consent, and if the Participant and
spouse remain alive and married through the twelfth month of their
marriage, then the Participant's form of benefit shall automatically
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convert to the Joint Pension on the first day of the first month following
the twelfth month of their marriage.

(c) If the Participant elects the Joint Pension or an Optional Form of Benefit
in favor of the spouse, whether or not with spousal consent, and if the
Participant and spouse do not remain married through the twelfth
month, then, upon the dissolution of their marriage, the Participant
may elect another form of benefit for his/her remaining benefits.

(d) If the Participant elects the Joint Pension, or an Optional Form of
Benefit in favor of the spouse, whether or not with spousal consent,
and the Participant dies before the twelfth month of their marriage,
then no benefits shall be paid after the Participant's death.

9.2  Rules for Election By Participants Married Twelve Months or More

(a)  Opportunity to Elect Form of Benefit.  In lieu of the normal form of retirement
income, a Participant has the option to elect, by written notice filed with the
Pension Committee at any time not less than three (3) years before his/her
retirement date, a retirement income in one of the following options.  Effective
January 1, 1987, a Participant who is married for twelve months at the time of his or
her retirement, may, with spousal consent as provided below, elect by written
notice filed with the Pension Committee at any time during a ninety (90) day period
before his/her retirement date, a retirement income in the Single Life Pension or an
Optional Form of Benefit.  Within a reasonable time before a Participant's Normal
Retirement Date, or earlier upon the request of a Participant, the Fund Administrator
shall provide the Participant and spouse with an explanation of the  Joint and
Survivor Annuity, the Participant's rights to elect a form a benefit, and the spouse's
right to consent or to refuse to consent to the election of a benefit other than the
Joint Pension, and to the designation of a person other than the spouse to be the
contingent annuitant.  The Participant may revoke any previous waiver, election,
or revocation of a waiver up to said Participant's retirement date.  The Participant's
spouse may revoke or reinstate any waiver and consent any time, and any number
of times, before said Participant's retirement date.

(b)  Requirements for Spousal Consent

(1)  Waiver and Consent Must be in Writing:  The election of a form of benefit other
than the Joint Pension by a Participant who is married for more than twelve months
is permitted only if his or her spouse files a waiver of that form of benefit, and
consent to the form of benefit chosen, and to the designation of beneficiary, if
other than the spouse, with the Fund Administrator on such forms or in the manner
as the Pension Committee requires.  Such spousal waiver and consent shall be valid
only if it is in writing, and if the signature of the spouse is witnessed by a Plan
representative or notary public.
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(2)  Acknowledgments by the Participant and Spouse:  An election not to receive
the Joint and Survivor Annuity shall be effective only if accompanied by an
acknowledgment of the Participant and Spouse in writing that they have received
a written explanation of the terms and conditions of that benefit; the Participant's
right to make, and the effect of an election to waive, the Joint Annuity form of
benefit; the rights of the Participant's Spouse; and the right to make, and the effect
of, a revocation of an election.

(c)  Effect of Failure to Submit Proper Waiver, Consent, or Other Documents:  A
Participant's pension application may be delayed until said Participant and Spouse
have submitted the documents required herein and any other documentation
required by the Plan or the Pension Committee.

(d)  Limited Exceptions--No Spousal Consent Required:  Spousal consent shall not
be required if the Participant establishes to the satisfaction of the Pension
Committee that the consent required by the Spouse cannot be obtained because
there is no Spouse or the Spouse cannot be located or because or other unusual
circumstances.  Spousal consent shall also not be required as allowed by federal
law, court decisions, or regulations.

(e)  Limited Effect of Spousal Consent/Spouse Determination:  A consent by a
Spouse is effective only with respect to that Spouse, and a determination that the
consent of a Spouse cannot be obtained is also effective only with respect to that
Spouse.

9.3  Effect of the Death of Spouse or Designated Beneficiary Before Participant's
Retirement Date:  If the form of benefit which applies to the Participant calls for
benefit payments to the Participant's spouse or to a contingent annuitant
designated by the Participant, and the spouse or contingent annuitant
predeceases the Participant before the Participant's actual retirement, the election
of an option shall become null and void and of no effect.

SECTION 10 - LIMITATION OF BENEFITS

10.1  In no event shall a participant's annual benefit under this Plan exceed the
amount permitted under Section 415 of the Internal Revenue Code and the
Regulations issued thereunder.

SECTION 11 - PRE-RETIREMENT DEATH BENEFITS

11.1  Pre-Retirement Survivor Annuity (Effective January 1, 1987)

(a)  Participant's Death Before Attainment of Age 55:  Effective January 1, 1987, if
a married Participant who earned an hour or more of Covered Employment on or
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after May 1, 1976, who was alive on January 1, 1987, and who had not begun
receiving an annuity dies before attaining age 55 and at the time of death had
earned a Vested Benefit under the Plan, said Participant's surviving Spouse shall
receive a pension equal to one-half (½) the amount the Participant would have
received had he or she separated from Covered Employment on the date of
death, survived to age 55, retired with a Joint Pension, and died on the day after
he or she would have attained age 55.  The surviving Spouse's benefit is payable
under this provision at the time the deceased Participant would have attained age
55.  The amount shall be determined in accordance with Section 7.2 of the Plan.
(For the period from May 1, 1976 through December 31, 1986, a monthly pension
benefit was payable only to a surviving Spouse of a Vested Participant whose last
separation from Covered Hours of Employment was on or after age 55.)

(b)  Participant's Death After Attainment of Age 55:  Effective May 1, 1976, if a
married Participant dies on or after the date he or she attains age 55 and at the
time of his or her death had earned a Vested Benefit under the Plan and was
eligible to retire on an early or normal retirement benefit as set forth in Section 7 of
the Plan, the Participant's surviving Spouse shall receive a Pre-Retirement Survivor
Annuity for life equal to one-half (½) the amount that would have been payable
to the Participant had he or she retired with a Joint Pension on the day before his
or her death.  The amount of such pension shall be determined in accordance with
Section 7.2 above.

(c)  Death of Totally Disabled Participant Before Age 65:  Effective January 1, 1987,
if a totally disabled Participant who is receiving a disability pension pursuant to
Sections 6.3 and 7.3, above dies before attaining age 65, the spouse of such
Participant shall be entitled to receive a Pre-retirement Survivor Annuity.  The
amount shall be determined in accordance with Section 7.2 above.

11.2  Pre-Retirement Lump Sum Death Benefit (Effective January 1, 2000)

(a)  If a qualified Participant dies before his or her retirement benefits have
commenced to be distributed, and the Pre-Retirement Survivor Annuity will not be
paid, then a lump sum benefit shall be payable to the qualified beneficiary of the
Participant.  The amount of this benefit shall be determined by the number of full
Years of Credited Service for Vesting which had been accrued by the Participant
before his or her death (including Past Service):

$ 5,000, with at least 10 Years of Credited Service, plus
$ 1,000 for each additional Year, up to a maximum benefit of
 $25,000 for 30 or more Years.

(b)  A Participant is qualified for this benefit if he or she had worked at least 500
Covered Hours of Employment in one of the two Plan Years preceding his or her
death.
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(c)  If a Participant has a surviving Spouse, the Pre-Retirement Survivor Annuity will
be paid unless the surviving Spouse has waived all rights to death benefits and
consented to the designation of another beneficiary, or, after the Participant's
death, the surviving Spouse waives that Annuity in favor of this benefit.  A spousal
waiver, and consent if applicable, shall be valid only if given under the rules of
Section 9.2 of the Plan, which apply here even if the Participant and Spouse were
married less than a year.

(d)  If Participant has no surviving Spouse, or the Spouse has properly waived all
rights to death benefits under the Plan and consented to the designation of
another person(s) as beneficiary(ies), then the person or persons designated by the
Participant are the qualified beneficiary(ies), except as follows:

(1) Any designation made by a non-married Participant is no longer valid if
the Participant becomes married, and it does not become valid again if that
marriage is dissolved; and

(2) Any designation of a Spouse as beneficiary is no longer valid if the
marriage with that Spouse is dissolved unless, and only to the extent that,
such designation is preserved in a Qualified Domestic Relations Order, or
unless it is reinstated by the Participant after the dissolution of their marriage.

(e)  If there is no surviving Spouse, and no valid designation of beneficiary by the
Participant, then this benefit shall be payable to the Participant's estate, if any, or
if none, to his or her heirs.

SECTION 12 - ADMINISTRATION 

12.1  General Administration

(a)  The Plan is administered by a Pension Committee.  The Pension Committee will
consist of the persons appointed from time to time by the Employers and the Unions
pursuant to the Trust Agreement.  At all times there shall be an equal number of
individuals designated by the Employers and the Unions serving on the Committee.

(b)  As trustees, Pension Committee members shall serve without compensation.
However, a Pension Committee member may, upon authorization by the
Committee, be reimbursed from the trust fund a sum as the trustees may from time
to time specify for all reasonable expenses for attending each meeting of the
Pension Committee and for expenses reasonably incurred in the discharge of his
or her duties, provided that a member shall not be indemnified for any loss, liability,
and expense occasioned by any act or omission which is due to his or her willful
misconduct or fraud.
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(c)  The members of the Pension Committee will elect one of their number as
Chairperson and will appoint a Secretary and such other Officers as they deem
necessary, who may, but need not, be members of the Pension Committee, and
may authorize one or more of their number or any other person to execute or
deliver any instrument or make any payment on their behalf.

(d)  The Pension Committee may establish rules for the transaction of its business
and the administration of the Plan.  The Pension Committee will have the exclusive
right to construe the provisions of the Plan and to determine any and all questions
arising thereunder or in connection with the administration thereof, including the
right to remedy possible ambiguities, inconsistencies, or omissions; and any such
construction or determination by the Pension Committee made in good faith shall
be conclusive on al l persons affected thereby, provided that in any such
construction or determination the Pension Committee shall not discriminate in favor
of any class of employee or Participants.

(e)  The Pension Committee shall adopt the mortality tables, interest rates, actuarial
assumptions and other factors to be used initially as the basis for actuarial
calculations, and may thereafter from time to time change any or all of them.

12.2  Claims Appeals

Any Participant in, or beneficiary of, the Plan who disagrees with or disputes
an initial determination of his/her status or benefits under the Plan or any adverse
action or determination of the Administration Office has the right of appeal by
written notice directed to the Administration Office, within 60 days of notification
of the action.  The Pension Committee shall notify the claimant of his/her right to
appear at a regular meeting of the Trustees to present his/her case.  The written
appeal shall set forth the facts and contentions on which the claimant bases his/her
appeal and the Pension Committee shall act upon the matter whether or not the
claimant elects to make an appearance.  The determination of the Pension
Committee shall be reduced to writing and shall be furnished to the claimant within
ten (10) days of the meeting in which the matter was heard.  A decision of the
Pension Committee on all matters within its express or implied discretion as
conferred or reserved by the Trust Agreement or this Plan shall be final and binding
on all parties affected thereby.

SECTION 13 - MISCELLANEOUS PROVISIONS

13.1  Funding

The Pension Committee shall establish and maintain a funding policy for past
service and future service retirement income credits which complies with the
requirements of the ERISA.
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13.2  Investment Policy

The Pension Committee may appoint one or more investment counselors
who shall invest and reinvest the pension fund within the legal limitations
application to the Plan.  Such counselor or counselors shall not be directed by the
Trustees, but shall quarterly fully inform the Trustees of investment activities and
submit, at least annually, a full account of the Fund's investment portfolio.  Neither
the Pension Committee nor the Administrator shall be liable for the acts of the
investment counselor or counselors except insofar as they have violated a general
fiduciary duty in selecting such counselor or counselors.

13.3  Merger or Consolidation

In the case of merger or consolidation with another Plan, each participant
shall be entitled to receive a benefit after merger or consolidation which is at least
equal to the value of the benefit he/she would have been entitled to receive
before such merger or consolidation.

13.4  Right to Change or Discontinue

It is intended that the Plan will continue indefinitely, but the Pension
Committee reserves the right to change, modify, amend or discontinue the Plan at
any time.  In the event the Plan is partially or fully terminated, the rights of the
affected participants shall be nonforfeitable to the extent funded.  If the Plan is
terminated by action of the Pension Committee, all assets of the Plan remaining
after all expenses incurred in terminating or administering the Plan have been paid
will be used for the benefit of Participants, retired Participants or their contingent
annuitants.

13.5  Inalienability

(a)  In General:  No Participants or any other person having or claiming to have any
interest in any kind or character in or under this Plan or in the Trust Fund or any part
thereof or payment therefrom will have any right to sell, assign, transfer, convey,
hypothecate, anticipate, or otherwise dispose of such interest, and such interest will
not be subject to any liabilities or obligations of, or any bankruptcy proceedings,
claims of creditors, attachment, garnishment, execution, levy or other legal process
against such person or his/her property.  Any interest of any kind or character in or
under this Plan or in the Trust Fund or any part thereof or payment therefrom shall
not be subject in any manner or voluntary transfer or transfer by operation of law
or otherwise, and shall be exempt from claims of creditors or other claimants and
from the claims of creditors of other claimants and from all orders, garnishments,
executions, or other legal or equitable process or proceeding to the fullest extent
permissible by law.



SIGN, PICTORIAL AND DISPLAY INDUSTRY PENSION PLAN

SUMMARY PLAN DESCRIPTION - PAGE 44

(b)  Qualified Domestic Relations Orders

(1)  The right of a Spouse of any Participant shall be limited to a community
property share of the pension actually received by a Participant, after such receipt,
and to rights as the designated Beneficiary of a Participant, or other right expressly
provided in this Plan.  Except as provided in a Qualified Domestic Relations Order
(described below), no pension, prospective pension, right, or interest of a
Participant shall be subject to any order, decree, execution, or other legal or
equitable process or proceeding for the benefit of such Spouse directed to the Trust
Fund.

(2)  Effective May 1, 1985, the Pension Committee will comply with a Qualified
Domestic Relations Order (court judgment, decree, or order) as defined in Section
414(p) of the Internal Revenue Code.  The Pension Committee shall establish and
maintain rules of status of Domestic Relations Orders and for administering
distributions under such Qualified Orders.

13.6  Facility of Payment

If any Participant, retired Participant, or contingent annuitant eligible to
receive payments under the Plan is, in the opinion of the Pension Committee,
legally, physically or mentally incapable or personally receiving and receipting for
any payment under this Plan, the Pension Committee may direct payment to such
other person, persons, or institution who, in the opinion of the Pension Committee,
are then maintaining or have custody of such payee, until claim is made by a duly
appointed guardian or other legal representative of such payee.  Such payments
will constitute a full discharge of the liability of the Plan to the extent thereof.

13.7  Contributions

(a)  Employer Contributions:  All benefits provided by the Plan will be financed
entirely by the Employer contributions and earnings thereon, which are specified
in the pension agreements between each Employer and the Union.

(b)  Procedure (Effective January 1, 1985):  Each contribution by an Employer to the
Fund shall be made promptly to the custodian designated by the Pension
Committee of the Pension Fund, and in any event on or before the 15th day of the
calendar month in which such contribution becomes due and payable, on which
date such contribution, if not then paid in full, shall become delinquent.  Employer
payments shall be accompanied by complete reports on forms approved by the
Pension Committee of the Fund.  The Employer may be compelled by the Pension
Committee or their assignee by way of subpoena, civil discovery, or other
proceeding to prepare and file with the Fund proper reports for any period for
which the Employer has previously failed to file.
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(c)  Liquidated Damages (Effective August 1, 1995):

(1)  The Pension Committee finds that the regular and prompt payment of employer
contributions to the Fund is essential to the maintenance of the Pension Plan, and
that it is extremely difficult, if not impossible, to fix the actual expense to the Plan
resulting from the failure of an individual Employer to pay monthly contributions in
full within the time provided.  Therefore it is agreed that the amount of damage
resulting from such failure shall be, by way of liquidated damages and not as a
penalty, the greatest of a) $200, b) ten percent (10%) of the amount due and
unpaid, or c) the amount of liquidated damages provided in the applicable
Collective Bargaining Agreement.  Such liquidated damages shall become due
and payable to the Plan on the day immediately following the day on which the
Employer became delinquent.  In addition, all delinquent contributions and
liquidated damages shall bear interest at the rate of 10% per annum, from the date
each was due, until paid.  The Employer shall remain liable for the payment of all
liquidated damages and interest, even if it makes full payment of the delinquent
fringe benefit contributions, unless it receives a waiver of these sums from the Board
of Trustees or authorized subcommittee thereof.

(2)  It is further agreed that, if the Pension Committee files a legal action to collect
unpaid contributions, unpaid liquidated damages or unpaid interest, the liquidated
damages for any contributions still unpaid on the date the legal action is filed shall
be increased to 20% of the contributions which are due and unpaid.  For any late
contribution to be deemed paid prior to the filing of a legal action, the Plan must
have received cash, a cashier's check, a certified check, or a money order, or in
the case of an ordinary check, must have actually received payment into the
Plan's account from the Employer's bank, by the end of the last business day before
the day on which the lawsuit is filed.

(d)  Audits and Delinquent Accounts:  The Pension Committee shall have the
authority to establish procedures for the collection of delinquent accounts and shall
have the power to order an audit of the payroll and other relevant records of
participating employers on a random basis or in cases where a question may exist
as to the accuracy of an employer's contribution reports or an employer's failure to
make such reports.  The Fund shall bear the cost of such audit for de minimis errors,
but if a discrepancy is ten percent (10%) above what the employer has indicated
is owing or has paid and/or reported, the employer shall pay the entire cost of the
audit.  The Pension Committee and Trustees shall have the power to designate the
City and County of San Francisco as the specific place of venue for bringing
actions to enforce collection of benefit contributions and liquidated damages
owed to the Fund.

(e)  In circumstances where the Pension Committee find it necessary to resort to
legal action or other collection procedures, the delinquent employer shall be
additionally liable without limitation for court costs, arbitration fees, costs or fees of
collection agents, interest, and auditing fees, together with all reasonable



SIGN, PICTORIAL AND DISPLAY INDUSTRY PENSION PLAN

SUMMARY PLAN DESCRIPTION - PAGE 46

attorneys' fees and reasonable compensation for employees or agents of the Fund
incurred in connection therewith.

13.8  Protection of Pension Committee and/or Trustees

(a) The provisions of this Section are subject to and qualified by the provisions of
ERISA to the extent that such provisions are constitutionally applicable.  In order to
induce experienced, competent and qualified person and entities to serve as
fiduciaries to deal with the Fund, the Pension Committee and the Board of Trustees,
and to participate in other ways in the administration and operation of the Fund
and the Plan and thus to further the interests of the Participants and beneficiaries
of the Plan, it is the intent and purpose of the parties to provide herein for the
maximum permissible protection and indemnification of such persons or entities
from and against personal liability, less, cost or expense as a result of such service,
dealing or participation, and the provisions of this Section shall be liberally
construed and applied to accomplish this objective.

Except as otherwise provided in the paragraph immediately below, upon
request of a Trustee or former Trustee and Pension Committee member or former
Pension Committee member, the Board of Trustees shall provide for the defense of
any civil action or proceeding brought against him, in his/her individual capacity
or in all, on account of any act or omission in the scope of his/her service or duties
as a pension committee member and trustee of the fund.  For the purposes of this
paragraph, a cross-action, counterclaim, cross-complaint or administrative or
arbitration proceeding against a Pension Committee Member and Trustee shall be
deemed to be a civil action or proceeding brought against him/her.

(b)  Criminal Action:  The Board of Trustees may provide for the defense of a
criminal action brought against a Pension Committee Member and Trustee if:

(1) The criminal action or proceeding is brought on account of an act or
omission in the scope of his/her services or duties as a Pension
Committee Member and Trustee, and

(2) The Board determines that such defense would be in the best interests
of the fund and its Participants and Beneficiaries, and that the Pension
Committee Member and Trustee acted, or failed to act, in good faith,
without actual malice and in the apparent interest of the Fund and its
Participants and Beneficiaries.

(c)  Civil Action:  The Board of Trustees may refuse to provide for the defense of a
civil action or proceeding brought against a Pension Committee Member and
Trustee if the Board determines that:

(1) The act or omission was not within the scope of his/her service or duties
as a Pension Committee Member and Trustee of the Fund;
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(2) He/she acted or failed to act because of willful misconduct or gross
negligence, or

(3) The defense of the action or proceeding by the Board would create
a conflict of interest between the Board or Fund and the Pension
Committee Member or Trustee.

(d)  The Board may provide for a defense pursuant to this Section by Fund counsel
or co-counsel or by employing other counsel for such purpose or by purchasing
insurance which requires that the insurer provide the defense.  All of the expenses
of providing a defense pursuant to this Section are proper charges against the
Fund.  The Fund shall have no right to recover such expenses from the Pension
Committee Member and Trustee.

(e)  If after request the Board fails or refuses to provide a Pension Committee
Member and Trustee with a defense against a civil action or proceeding brought
against him/her and the Pension Committee Member and Trustee retains his/her
own counsel to defend the action or proceeding, he/she shall be entitled to
recover from the Fund such reasonable attorneys' fees, costs and expenses as are
necessarily incurred by him/her in defending the action or proceeding if the action
or proceeding arose out of an act or omission in the scope of his/her service or
duties as a pension committee member and trustee of the Fund, unless the Board
establishes that he/she acted or failed to act because of wilful misconduct or gross
negligence.

13.9  Admission of New Groups

The Pension Committee may extend the benefits of this Plan.  Admission,
however, shall be allowed only after actuarial computations have been made and
the Pension Committee is satisfied that the admission of a new group shall not
adversely affect the soundness of the Plan with respect to the existing Participants
in the Plan.  Before the admission of any new group, however, the Pension
Committee shall specify in writing the effective date on which such group will
become covered under this Plan, and enumerate all conditions that are different
from those set forth in this Plan as then in effect.  The admission of any new group
will be subject to a majority vote of the Pension Committee.

13.10  Withdrawal Liability

(a)  In General:  Upon complete or partial withdrawal from the Plan, an Employer
shall pay and all withdrawal liabil ity as set forth in ERISA and the regulations
promulgated thereunder by the Pension Benefit Guarantee Corporation (PBGC) or
satisfy alternative regulations.
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(b)  Arbitration of Withdrawal Liability Disputes: 

(1)  Under Section 4221 of ERISA, disputes between an employer and the Plan
sponsor of a multi-employer Plan concerning the Plan sponsor's determination of
the employer's withdrawal liability under Sections 4201 through 4219 and Section
4225 shall be resolved through arbitration proceedings conducted in accordance
with regulations promulgated by the PBGC.  The Pension Committee hereby
incorporates by reference the Multiemployer Pension Plan Arbitration Rules
sponsored by the International Foundation of Employee Benefit Plans, administered
by the American Arbitration Association (AAA), and approved by the Pension
Benefit Guaranty Corporation as then in effect.

(2)  A party initiating arbitration shall give notice to the other party of its intention to
arbitrate under the rules of the AAA and shall file two copies of the notice with the
Association setting forth a brief description of the dispute, the amount of money
involved, if any, and the remedy sought.  The remainder of the process is subject
to the rules of the AAA.

(3)  The issues subject to arbitration may include but are not limited to the following:

(A)  the determination of whether a withdrawal--complete or partial-
-has occurred;

(B)  the amount of the employer's liability;

(C)  the schedule of withdrawal liability payments, and

(D)  the reasonableness of actuarial assumptions in the aggregate
or whether a significant error was made in applying the
actuarial assumptions or methods.

(4)  The selection of the arbitrator under the rules is made by the parties within 45
days after the arbitration is initiated or within such other period as is mutually
agreed upon after the initiation of arbitration.  Other time limits under the
regulations may be waived or extended by mutual agreement of the parties.

(5)  The Pension Fund office will provide any party to arbitration of withdrawal
liability with a copy of the AAA rules.

13.11  Applicable Law

This Plan shall be construed, regulated and administered under ERISA,
wherever applicable, or otherwise the laws of the State of California.
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SECTION 14 - RECIPROCITY WITH MANAGEMENT - LOCAL 831 PENSION PLAN

14.1  Pursuant to the Agreement of October 9, 1969, the Sign, Pictorial and Display
Industry Pension Plan and the Management Local 831 Pension Plan extend
reciprocal and/or portability benefits to eligible members.  Under said Agreement,
an employee, transferring from one Plan to the other and satisfying the conditions
set forth below, shall be entitled to add together the amounts of unbroken service
or Continuous Employment (hereinafter Aggregated Continuous Employment) and
Credited Service (hereinafter Aggregated Credit Service) which the employee shall
have accrued under each of the separate Plans for the purpose of establishing
his/her eligibility for benefits (but not the amount thereof) under the Plan in which
he/she shall have participated in last.

The name, address and telephone number of the Management Local 831
Pension Plan is set forth below:

Los Angeles County Painting Industry Trust Funds
9650 Flair Drive, Suite 600
El Monte, CA  91731
(626) 442-5554

14.2  Aggregated Credited Service and Aggregated Continuous Employment shall
be granted an employee of the following conditions all shall have been met as
respects his/her transfer of participation from one Plan to the other and his/her
employment thereafter:

(a)  The employee's Transfer Period shall not have exceeded 12
consecutive months;

(b)  The employee shall have completed at least three years of
Continuous Employment or Aggregated Continuous Employment and
shall have accrued at least 4000 Covered Hours of Employment prior
to the date his Transfer Period commenced.

(c)  The employee's Continuous Employment shall not have been broken,
in accordance with the terms of the Plan to which he/she transferred,
prior to his/her application for any benefits to which he/she is entitled
thereunder;

(d)  The employee shall have assumed responsibility for insuring that the
Administrator of the Plan to which he/she transferred shall have been
notified in writing, within 6 consecutive months of the end of his/her
Transfer Period, of his prior participation in the related Plan; and

(e)  If the employee applies for benefits under the Plan to which he/she
transferred, his last 500 Covered Hours shall have been accumulated
thereunder.
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14.3  "Transfer Period" as respects a transferred employee shall mean the period
which shall have elapsed between the first day of the month next following the
month in which his last Covered Hour of Employment shall have occurred under the
Plan from which he/she transferred to the first day of the month in which his/her first
Covered Hour of Employment shall have occurred under the Plan to which he/she
transferred.

14.4  The Pension Committee of the Sign Industry Plan and the Local 831 Plan shall
carry out, coordinate and, when necessary, interpret the reciprocity provisions set
forth herein.  The Administrators of the separate Plans shall be responsible for
implementing the reciprocity provisions and the decisions and interpretations of the
Pension Committee and shall be responsible for the exchange of information
necessary to effectuate the terms and intent of this Reciprocity Agreement.  In
amplification of this responsibility, but not by way of limitation, in the event that an
employee having Continuous Employment and Credited Service under each Plan
shall be entitled to a benefit under the Plan in which he/she shall participate last,
the Administrator of such Plan shall notify the other Administrator as respects such
items as the employee's name, Social Security Number, sex, address, birth date,
spouse, if living, the type of benefit payable and the date of first payment.  Similar
information shall be exchanged when an Administrator has been notified by an
employee of his prior participation in the related Plan and when such an
employee's Continuous Employment shall be broken under the Plan in which
he/she shall participate last.

14.5  An employee's Aggregated Continuous Employment and his Aggregated
Credited Service shall be used in determining his/her eligibility for benefits under the
Plan in which he/she shall participate last.  If the employee shall be eligible for a
benefit thereunder, he/she shall also be presumed to qualify for such a benefit
under the related Plan; provided that such benefit is available under the related
Plan.  However, the amount of such benefit payable from each Plan shall be based
upon the benefit level and the employee's Credited Service thereunder.

14.6  Each Plan shall maintain its own records and shall have no responsibility or
liability for the benefits payable under the related Plan.

14.7  The actual amount of Credited Service in each Plan shall be separately
calculated once eligibility is determined and a separate benefit shall be paid to
the retiree by each Plan.  Under this Reciprocity Agreement, the Trustees of each
Plan will direct the Administrator for each Plan to provide a system by which
employees' Aggregated Credited Service and Aggregated Continuous
Employment may be coordinated and accurately recorded.

14.8  The reciprocity agreement may be terminated by one of the parties only upon
six months' written notice directed to the other party.  Notwithstanding the
foregoing, any provision hereof which is found to endanger either Plan with respect
to being a qualified or exempt trust under the Internal Revenue Code or the
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California Revenue and Taxation Code shall be immediately amended so as to
maintain qualified and exempt status.

SECTION 15 - PARTIAL PENSIONS

15.1  Purpose

Partial Pensions are provided under this Plan for employees who would
otherwise lack sufficient service credit to be eligible for any pension because their
years of employment were divided between different pension plans or, if eligible,
whose pensions would be less than the full amount because of such division of
employment.  To provide such partial pensions, this Plan is signatory to the
"Reciprocal Agreement for Joint Industry Pension Funds of all District Councils and
Local Unions Affiliated with the International Brotherhood of Painters and Allied
Trades."  Wherever referred to in this Article, "signatory plans" shall mean plans that
are signatory to that Agreement.

15.2  Recognized Pension Credits

For purposes of this Plan, the term "pension credits" shall mean those periods
of service during which credit is granted for benefit accrual purposes.  Pension
credits shall not necessarily cover periods for which a plan grants credit for vesting
purposes under ERISA.  Pension credits accumulated and maintained by an
employee under this plan shall be recognized by the other signatory plans.  Pension
credits under each plan shall be based on the rules in effect in that plan at the time
the employment occurred.

15.3  Total Pension Credit

The pension credit granted under this plan and the other signatory plans
together comprise the employees total pension credit.  In no case will more than
one year of pension credit be counted for any twelve consecutive calendar
months.

15.4  Combined Service Credit

If an employee has, in a calendar year, worked under two or more plans and
accumulated fractional years of pension credit which together add up to more
than one year of credit for that calendar year, then the pension credit recognized
under all plans shall be limited to one year.  Pension credit will first be counted
under the plan to provide the highest benefit level.  The other plan(s) shall count as
pension credit the necessary fractional year(s), in a declining benefit level order,
which will bring the total to exactly one year of pension credit for the employee.
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15.5  Eligibility

An employee shall be eligible for a partial pension under this Plan if he/she
satisfies all of the following requirements:

(a)  He/she would be eligible for any type of pension under this plan if his/her total
pension credit were treated as service under this plan; and

(b)  He/she has, under each of the signatory plans in which he/she has credited
service, at least one year of pension credit; and

(c)  In the case of an employee applying for a pension based on disability, he/she
is able to meet the definition of disability in this Plan; and

(d)  In the case of an employee applying for a pension based on age, he/she
meets the minimum age requirement in this plan.

15.6  Breaks in Service

In applying the rules of this Plan with respect to cancellation of pension
credit, any pension credit earned during a period in which the employee worked
in the jurisdiction of another signatory plan, shall be considered in determining
whether there has been a permanent break in service.  However, once an
employee has left the coverage of all the signatory plans, the determination as to
whether he/she has a permanent break in service under each signatory plan shall
be determined by each Plan based solely on the vesting service earned under that
Plan, not on the combined pension credit.

15.7  Election of Pensions

If an employee is eligible for more than one type of pension under this Plan,
he/she shall be entitled to elect the type of pension he/she is to receive.

15.8  Partial Pension Amount

The amount of the Partial Pension payable under this Plan for which an
employee qualifies shall be the benefit amount he/she accrued under this Plan
during the period he/she earned the pension credit.

15.9  Payment of Partial Pensions

The payment of a Partial Pension shall be subject to all of the conditions
contained in this Plan applicable to other types of pensions.
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15.10  Other Benefits

The obligation of each of the signatory plans is limited to pension benefits,
including survivor's pensions after retirement payable as a result of election of a
husband and wife pension or guaranteed period payments.  This "partial pensions"
provision shall not apply to any pre-retirement death or survivors benefits.  Other
benefits provided by any of the Plans, after retirement, such lump sum death
benefits, level income or lump sum options, health benefits, etc. are not covered
by this provision.  However, nothing in this provision shall prohibit any plan(s) from
providing such benefits in accordance with its own rules and regulations.

15.11  Benefit Increases

If an employee leaves the jurisdiction of one of the signatory plans and the
benefit level in that plan is later increased, benefits from that plan shall be
computed at the benefit level in effect at the time the employee last earned
pension credits under that Plan.

15.12  Application Procedure

The Plan under which an employee first makes application for the benefits
shall initiate the processing of a partial pension with the other signatory plans based
upon information supplied by the employee as to where he/she worked.  Each Plan
agrees to provide the other plans with complete data, certified by an authorized
administrator or Plan employee, in order to process partial pensions promptly.
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APPENDIX I
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APPENDIX II
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APPENDIX III
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GUIDE TO ACTUARIAL REDUCTION TABLES

The tables in Appendices II and III state the actuarial reduction factors
applicable to the 50% Joint Pension and 100% Contingent Annuitant Benefit.  Those
factors vary with your age and your spouse's age, based on average life
expectancies for retirements at those ages.

How to read the tables

1.  To find the actuarial reduction factor for your pension, find the table in the
Appendix which applies to the form of benefit you are selecting.

2.  Look across the top or bottom of the table to find your age on your pension
effective date.

3.  Read up or down the column to the row with your spouse's age on your pension
effective date.

That number is the factor which is multiplied by your Normal Retirement Benefit
(adjusted by an early retirement factor, if applicable) to determine your actual
monthly benefit for benefits accrued after May 1, 1990.  Benefits accrued before
May 1, 1990 are not subject to actuarial reduction for the Joint Pension.

Examples of How to Calculate Actuarial Reduction

1.  Let's say you are age 65 at your pension effective date, your spouse is also 65,
and you are selecting the Joint Pension (i.e., the 50% Joint and Survivor Annuity).
You would use the table in Appendix II.  Your reduction factor for benefits earned
after May 1, 1990 is .9047.  Let's say that your Normal Retirement Benefit is $900, of
which $100 was earned after May 1, 1990.  Your actuarially adjusted benefit would
be:

Earned before May 1, 1990 (unreduced) $800.00
Earned May 1, 1990 or after ($100 x .9047) $  90.47
Adjusted monthly benefit, Joint portion $890.47
Adjusted monthly benefit, 50% Survivor portion $445.24

2.  Let's say that everything in Example 1 is true, except you have selected the 100%
Contingent Annuitant Benefit with your spouse as your survivor.  You would use the
table in Appendix II I.  Your actuarial reduction factor is .8310.  Your adjusted
monthly benefit will be your Normal Retirement Benefit of $900 x .831, or $747.90.
That monthly benefit will be paid for as long as you live, and then without any
additional reduction for as long as your spouse lives.
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SIGN, PICTORIAL AND DISPLAY INDUSTRY
PENSION PLAN

PART III: SUPPLEMENTARY INFORMATION

BASIC PLAN INFORMATION

The formal name of this Plan is the Sign, Pictorial and Display Industry Pension
Plan.  The Plan is sponsored and administered by a joint labor-management Board
of Trustees consisting of equal numbers of Trustees representing labor and
management.  The Trust Fund's federal EIN is 94-6278490, and the Plan is No. 001.
The Plan Year extends from May 1 of each year through April 30 of the following
year.  The Plan is a defined benefit plan, which is covered by plan termination
insurance provisions of the Employee Retirement Income Security, as amended
("ERISA").

The Plan is maintained under Collective Bargaining Agreements between
Sign Industry Local No. 510 and Glaziers Local No. 1610 of the International
Brotherhood of Painters and Allied Trades, and numerous employers in the Sign,
Pictorial and Display Industry.  Copies of these collective bargaining agreements
may be obtained upon written request to the Administration Office or to the  Local
Union.  A complete list of unions and employers is available upon written request
to the Administration Office, and is available for inspection by participants and
beneficiaries upon request and reasonable notice.  A participant or beneficiary
may also request whether a particular employer or union is a sponsor of the Plans,
and if so, its address.

The Plan is funded entirely by employer contributions, which are fixed by the
Collective Bargaining Agreements at certain rates per hour for each hour worked
by covered employees of participating individual employers.  The rates are subject
to negotiation by the parties and may change from time to time as they may
agree.  If all contributions to the Plan permanently cease, the Plan shall be
deemed terminated, and the Board of Trustees shall administer it in accordance
with ERISA Section 4041A.  The assets of the Plan are held in trust by Union Bank of
California, and are managed by Loomis, Sayles, & Co., Alliance Bernstein,
Amalgamated Bank of New York, and Janus Capital Management.

The Plan is administered by the Board of Trustees, with the assistance of a
contract administrator, Allied Administrators ("the Administration Office").  The
address of the Board of Trustees and of the Administration Office is:
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Sign, Pictorial and Display Industry Pension Plan
c/o Allied Administrators
633 Battery Street, 2nd floor
San Francisco, CA  94111
(mail: P.O. Box 2500
San Francisco, CA  94126)
Telephone: (415) 986-6276

The following are the names and addresses of the members of the Board of
Trustees and of the professionals who assist them. 

BOARD OF TRUSTEES

UNION TRUSTEES

Mr. Michael E. Hardeman
Sign Industry Local No. 510
250 Executive Park Blvd., Suite 4850
San Francisco, CA  94134
(415) 468-7280

Mr. Joseph Toback
Sign Industry Local No. 510
250 Executive Park Blvd., Suite 4850
San Francisco, CA  94134
(415) 468-7280

Mr. Bob Lessin
Local No. 831,
Tradeshow and Sign Crafts
3360 Flair Drive, Suite 101
El Monte, CA  91731
(626) 584-9925

MANAGEMENT TRUSTEES

Mr. W. W. Ward, III
251 Lafayette Circle, #370
Lafayette, CA  94549
(925) 283-4911

Mr. Ralph J. Morocco
Action Signs, Inc.
13190 Pierce Road
Saratoga, CA  95070
(408) 867-9040

Mr. Dave Cordoni
Champion Expo Services
145 Park Lane
Brisbane, CA  94005
(415) 468-5200

Mr. John Sauter
Champion Expo Services
145 Park Lane
Brisbane, CA  94005
(415) 468-5200

PLAN ACTUARY
Kenneth de Cesare
Kaufmann & Goble Associates, Inc.
Ten Almaden Boulevard
San Jose, CA  95113-2226
(408) 298-1170
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LEGAL COUNSEL
Raphael Shannon, Esq.
McCarthy, Johnson & Miller L.C.
595 Market Street, Suite 2200
San Francisco, CA  94105
(415) 882-2992

CONSULTANT
David H. Walker Co.
633 Battery Street, 2nd floor
San Francisco, CA  94111
(mail: P.O. Box 2500
San Francisco, CA  94126)
(415) 398-2655

Legal process on the Plan may be served on Legal Counsel, or upon any of the
Trustees at the Administration Office or at his or her place of business.
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STATEMENT OF ERISA RIGHTS

As a participant in the Sign, Pictorial and Display Industry Pension Plan you are
entitled to certain rights and protections under the Employee Retirement Income
Security Act of 1974 (ERISA). ERISA provides that all plan participants shall be
entitled to: 

Receive Information About Your Plan and Benefits 

Examine, without charge, at the plan administrator's office and at other specified
locations, such as worksites and union halls, all documents governing the plan,
including insurance contracts and collective bargaining agreements, and a copy
of the latest annual report (Form 5500 Series) filed by the plan with the U.S.
Department of Labor and available at the Public Disclosure Room of the Employee
Benefits Security Administration. 

Obtain, upon written request to the plan administrator, copies of documents
governing the operation of the plan, including insurance contracts and collective
bargaining agreements, and copies of the latest annual report (Form 5500 Series)
and updated summary plan description.  The administrator may make a
reasonable charge for the copies. 

Receive a summary of the plan's annual financial report.  The plan administrator is
required by law to furnish each participant with a copy of this summary annual
report. 

Obtain a statement telling you whether you have a right to receive a pension at
normal retirement age (age 65) and if so, what your benefits would be at normal
retirement age if you stop working under the plan now.  If you do not have a right
to a pension, the statement will tell you how many more years you have to work to
get a right to a pension.  This statement must be requested in writing and is not
required to be given more than once every twelve (12) months. The plan must
provide the statement free of charge. 

Prudent Actions by Plan Fiduciaries 

In addition to creating rights for plan participants ERISA imposes duties upon the
people who are responsible for the operation of the employee benefit plan.  The
people who operate your plan, called "fiduciaries" of the plan, have a duty to do
so prudently and in the interest of you and other plan participants and
beneficiaries.  No one, including your employer, your union, or any other person,
may fire you or otherwise discriminate against you in any way to prevent you from
obtaining a  pension benefit or exercising your rights under ERISA. 
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Enforce Your Rights

If your claim for a pension benefit is denied or ignored, in whole or in part, you have
a right to know why this was done, to obtain copies of documents relating to the
decision without charge, and to appeal any denial, all within certain time
schedules. 

Under ERISA, there are steps you can take to enforce the above rights.  For
instance, if you request a copy of plan documents or the latest annual report from
the plan and do not receive them within 30 days, you may file suit in a Federal
court.  In such a case, the court may require the plan administrator to provide the
materials and pay you up to $110 a day until you receive the materials, unless the
materials were not sent because of reasons beyond the control  of the
administrator.  If you have a claim for benefits which is denied or ignored, in whole
or in part, you may file suit in a state or Federal court; however, your right to sue
may be limited by the court if you have failed to exhaust your plan appeal rights.
In addition, if you disagree with the plan's decision or lack thereof concerning the
qualified status of a domestic relations order or a medical child support order, you
may file suit in Federal court.  If it should happen that plan fiduciaries misuse the
plan's money, or if you are discriminated against for asserting your rights, you may
seek assistance from the U.S. Department of Labor, or you may file suit in a Federal
court.  The court will decide who should pay court costs and legal fees.  If you are
successful the court may order the person you have sued to pay these costs and
fees.  If you lose, the court may order you to pay these costs and fees, for example,
if it finds your claim is frivolous. 

Assistance with Your Questions 

If you have any questions about your plan, you should contact the plan
administrator.  If you have any questions about this statement or about your rights
under ERISA, or if you need assistance in obtaining documents from the plan
administrator, you should contact the nearest office of the Employee Benefits
Security Administration, U.S. Department of Labor, which is the San Francisco
Regional Office, 71 Stevenson Street, Suite 915, P.O. Box 190250, San Francisco, CA
94105 (415) 975-4600, or the Division of Technical Assistance and Inquiries, Employee
Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue
N.W., Washington, D.C. 20210.  You may also obtain certain publications about your
rights and responsibilities under ERISA by calling the publications hotline of the
Employee Benefits Security Administration. 
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BENEFIT GUARANTEE INFORMATION

Your pension benefits under this multiemployer plan are insured by the
Pension Benefit Guaranty Corporation (PBGC), a federal insurance agency. A
multiemployer plan is a collectively bargained pension arrangement involving two
or more unrelated employers, usually in a common industry.

Under the multiemployer plan program, the PBGC provides financial
assistance through loans to plans that are insolvent. A multiemployer plan is
considered insolvent if the plan is unable to pay benefits (at least equal to the
PBGC's guaranteed benefit limit) when due. 

The maximum benefit that the PBGC guarantees is set by law. Under the
multiemployer program, the PBGC guarantee equals a participant's years of
service multiplied by (1) 100% of the first $11 of the monthly benefit accrual rate and
(2) 75% of the next $33.  The PBGC's maximum guarantee limit is $35.75 per month
times a participant's years of service.  For example, the maximum annual
guarantee for a retiree with 30 years of service would be $12,870.

The PBGC guarantee generally covers: (1) Normal and early retirement
benefits; (2) disability benefits if you become disabled before the plan becomes
insolvent; and (3) certain benefits for your survivors.

The PBGC guarantee generally does not cover: (1) Benefits greater than the
maximum guaranteed amount set by law; (2) benefit increases and new benefits
based on plan provisions that have been in place for fewer than 5 years at the
earlier of: (i) The date the plan terminates or (ii) the time the plan becomes
insolvent; (3) benefits that are not vested because you have not worked long
enough; (4) benefits for which you have not met all of the requirements at the time
the plan becomes insolvent; and (5) non- pension benefits, such as health
insurance, life insurance, certain death benefits, vacation pay, and severance pay.

For more information about the PBGC and the benefits it guarantees, ask
your plan administrator or contact the PBGC's Technical Assistance Division, 1200
K Street, N.W., Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-
free number). TTY/TDD users may call the federal relay service toll-free at 1-800-877-
8339 and ask to be connected to 202-326-4000. Additional information about the
PBGC's pension insurance program is available through the PBGC's website on the
Internet at http://www.pbgc.gov. 
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